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MEMORANDUM FoR: “Assistant Director tor cperations ons 


Chief, New Orleans Field Office. continues 
to manage his office in a ‘thoroughly competent and efficient manner. 
Heois extremely conservative. by nature and finds it difficult to. 


᾿ act without the most careful consideration’ of all factors. involved. 


While this approach might be a handicap in some areas ait tends to ; 
be an'asset in New Orleans. In spite of this tendency he willingly ." τ 
and efficiently devotes all his tine and: énergy to the solution of a 
problem in an emergency: He represents the Agency well and matateina ; 


the Highest respect an ais community. 
Ab talocaft 


= 
E. M. ASHCRAFT 
Chief, Contec! Division 


Sameera nvene 
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Assistant Director for Ope 
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- Aestetant ‘Director ‘tor Operations 


| ΤΙ Memorandum of Performance ‘. 


| Chief, New ἘΣ ΤΕ Field Office continues 


to manage hie office in.a thoroughly competent and efficient manner. ἡ 


He 18 extremely conservative by nature and finds it difficult to 

act without the most careful consideration of all factors involved. 
While this approach might be a handicap in some areas it tends to 
In.spite of this tendency he willingly 
and efficiently: devotes all his time and energy to the solution of 8 
problem in an ‘emergency.. He represents the Agency well and maintains 


Abate 


E. M. ASHCRAFT 
Colef, Contact Division 


the highest respect in his -comunity. 
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ae Longevity. Step Ineréace 


In reviewing this file under the Security 


télnvestigation poograa, 4% was noted that the-: 


3ed ἼΘΙ faa GS-15) was proposed to: de made effective 


on 19.Sept 60, tut that the effective date had been 


changed’ by Payroll to show 16 Oct 60. Reason for 


the change is presumed to be due to IWOP. Form 560 


shows 225 hours of LWOP during the’ waiting pert tod. - 


‘If thode figures are correct, then there was no | 
- "excess" LWOP, -since.the law provides that a προ 


mim of 240 hours cf INOP 16 creditable toward com= 
pletion of the walting period in the case of ilies 


I called this case to the attention of 

C/Payroll, who-will review IOP records ara 
{f-required, issue a memorandum to correct the 

effective date of the iast LSI. 


bck 


Gene C. Stevens 


Ων 
spa ᾿ Ἑ : ; ᾿ F κ ἷ _— 
a 0 JUN 1961. 
MEMORANDUM FOR: sMansetadt Ditector for bparatioas aad ji : 


SUBJECT: a | Memorandum of Performance 
[____| enter of the κὸν Orleans Field Office, 


‘continues .to-manage his office in @ thoroughly competent.and 


efficient manner. is a conservative who caactines 


. finds it difficult, without most careful and protracted 


consideration. of all factors involved to adjust to changes in 


methods and objectives, ‘particularly those peculiar to clandese 


tine support. While his conservatism added to his meticulous 
legalistic approach might be something less than desirable in 
eertain arcas it is a definite asset in New Orleans. When ; 
‘Called upon in-emergency he willingly and efficiently devotes 
his entire time and energy to the solution of the problem 
regardless of personal inconvenience. represents 


“the Agency well. in his area and readily maintains respect in 


the community s a το 


᾿ EB. M. ASHCRAFT 
Chief, Contact Division 
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“MEMORANDUM POR: Assistant ‘Director.for ‘Operations — 
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SUBJECT: Ὁ | Memorandum of Perforuance — 


: chier of the. New ‘Orleans Meld Office, 
contimies to manage his office in a thoroughly competent and 


efficient ° manner. mma τ ἃ conservative who sometimes - 
. finds αὐ alee: Loult without most careful ‘and protracted 


᾿ consideration ‘of all factors involved to adjust to changes in 


, methods and ‘cbjectives particularly those peculiar to clandes- ; 
tine support. while his Sonservatisin added-to his meticulous 
legalistic ‘epproach might. be’ something less than desirable in 


- certain areas it is a definite’ asset,in New Orleans. When 


called. upon 46 emergency he’ willingly and efficiently devotes.. 
his’ entire time and energy to the solution of the problem 
resardless cf pérsonal inconvenience. [———_—sdrepresents 
the Agency well in his area and ames: maintains respect in 


the communi ty. : he 


, Ἐς M. ASHCRAFT 
Chief, Contact Division 


REVIEWING OFFICIAL: 


ἢ 


COPE ΖΦ 6S SA Riga 3 JUL 196] 
George G. rey 


Assistant Director for Operations: Lor 


+ t 
ἢ 
: 


ΝΣ 22 


9. cHECE ONE 0 wo ἔτεξδν wor 
17 EXCESS τον, CHECE FOLLOWING: — 
- 18 PAY STATUS AT RED GF Wartine Peat 


- (CJ os ewoo srares av ane of waitine φἴαιοό - 


12. ἘΥΡΕ OF ACTION 


CC] νην acsvsrsene 


TE] eon Gy ten 


14, AUTHENTICATION 


roa 5.60) osscuete eeevious eoirion 
8.89 


ΕΣ 


REPLACES FOAM 5604. AND 5808, 


ge? 


SECRET 
carn: fFILLED I) ᾿ 
Eg 8. ALLOTMENT 


ASBIGHED ORGAN. 4 PUNDds 


= sCONT TA. vn40 


13. semARES Employee haa 88 served an aggregate ὁ 


10 years in present, equivalent, or higher 
grade ies ‘at tho agit of peokent grade sines 
i ; 


OFFICIAL PERSONNEL FOLDER =“? 


14-00000 


εὖ Date eee 


REQUEST FOR PERSONNEL ACTION. : Fe Ὁ ty [ὦ 
᾿ " δ: ae oo Sonat re $d ἘΞ : : LS, Gate Of: ΤῊΝ 4 vet Prot 
δὰ : a -- Nore 0 


191175 
50 8 ~ [PCS Oe Cie Feyot Adthonty 


50 USCA: A $03 3 


CURRENT ASSIGNMENT st 


14 ΘΕ θδ ἈΠ 955] Denygratons 5 $4 ΤΥ a Ὄπ [τ Station 


ΠΝ ΩΝ Pea rae! Bis δῆ ᾿ Ἷ 
“Per RTAGE CIVESION’ * ᾿ a of. . ᾿ ᾿ 
NEW GNLEANS OFFICE ° ᾿ν. ἐν {253} | Rew GRLEANS, LA. : - 175033 - 


14 Dept. “held ΕΝ 18. Powtion No Ν 


INTEL OFF (CCN) (CH) 
7: Grade & Step 2 Salary Or Pate Grasse 
: Sie 5950 OF (1 WE Ϊ ἽΦῊΣ e223 


75 Pol Oue . 76 Appropriation Pium tar 
ROG 
59 


2). Nature OF Acton Cada |) Sepuratron Data 


RETURN TO DUTY 
FROM LWOP 


21 Orgenseahonal Oewgnations Staton Cote 


"357 Postion No a. See. LP Occup. Serie 


33 Dep feid [Ja Pernon Tone 
Oepe - Code 
uSHa > 
Fron ~ < i sees weve vermeil Sttamrtraett 
39 Grade & Step 39 Salary ὧν Bote “0 50 43 Appropriation ἔπιαν 
4 Ν ve : 
yy 
- τος be τς 7122. We (25 SOLA eee alee teers eer a? 


AN EN δὴ ὅν, ΦᾺΣ ΝΥ 

ν SHICRAY ‘Ty three, ontact Division, ioe oP / 35 Sep 1 
i ΠΣ Me Informobon “Gai (eare & ΓΝ ΓΝ aan τις ἢ as le 260 
sistant Di θιτεθθοτ for a ΣῈ 


~ CLEARANCES Ὁ 


Date Ctearsace Signature 


) ἘΞ ᾿ SOURCE OF REQUEST _ 
aw aueted B ΓΗ͂Σ 1 Santa) ἢ pe ΕΣ τς Ἀμρνάλια) 6 ee Approved, 
8 


Clearance, S.angture 


A Career Bourd ἡ : ἣν Ὁ Placement . 
ὃ Pos Control \ iy = ee £ δ 


ς Clossificonan 


Remarks ‘ 


Feserse Sude 


Ω Α͂ wae fut - Aer zoea Continued Qe 
τοῦ NO 158 PREVIOUS ἐφ, 2 
ἣν 1152. SONA Ὁ 46) a SECRET 


(4) 


ἐς SECRET 
(hen Filled In) ha 


8 in oy ‘ epi. ἢ 1960” NOTIFICATION OF PERSONNEL ACTION 


1. Serial No. 9.’ Name TSS aie δ 3 δα θρπρς τον NE : 


Da. ἘΠ [Necos is " 


101 15 ; ' 22 an 


τὸ, Anat “Alliday. | at TRU το 
γον: es Ἶ ὴ ἱ Mo. | Da. | Ye. | iYet-t, nde! O8 |. 


. a 
15 eh No - Ἢ δ τοὺ USCA. ae 9 [Nes 


PREVIOUS ASSIGNMENT 


14, Organizational Designations. ων 15. Location = Ὅρα ωπον 


opr co ” : 
CONTACT OLVISION 
NEW cinta OFFICE . ᾿ NEW ORLEANS, LA, 


INTEL OFF (cON) (cH) 


- ᾿ 2 e 
Zi. Grade ἃ Stop 22. Salery Cr sate [53. SD 24. Date Of Grado 95. (25. PSI Du Due | τὰς Appropriation Number : 
oc Ma ty ἴδ ie BS Ἢ 1242 222] 


᾿ ACTION 
27. Nature OF Action . bff, Ds 29. Typo OF Employee 


RETURN τὸ τυ δ᾽ 
FROM LEAVE WITHOUT FAY REGULAR 


PRESENT ASSIGNMENT 


, [31.. Organizatiqnal Getganecs ΄ Code 32. Location Of Oiheial Station 


O01 00 
CONTACT DIVISION ; 
_NEW ORLEANS OFFICE : 2531 NEW ORLEANS, LA. 


35. Pasion 
3195 


41. 41. Date Of Grado | 49. PSI Due os Appropriation Number 


Mo, Da. 


09; 19; 18/99, 3 18 , ἐδ, 1242 2221 


44, Remarks 


FORM NO 
4 MAR 57 


1150-—-: Pa SECRET 


τος Pe, 


Code! 30. Separation Data 


36. ὅ εν. 37. Occup. Series 


a 


14-00000 


SECRET 


(When Filled tai 


ΤᾺ τραλί κονϊοποῖ Designations ea 
” ppr/oo , 
. Contact Division. 


oe 


New Orleans, Office: 


al. Geode &. Be 72. Sefory Ὃν ΓΗ 


ΒΟ 


$14,450- 
27. Neturo of Action 


LEAVE WITHOUT PAY*® 


= 
ἴδο αὐ 


« Oeganizetionel Designations 


ἐξ De to: Flatd 


3. Foe 


34, Pesition Title - 


Additivvial Information Gall (Name ἃ talephone Exe.) 


“CURRENT ASSIGNMENT 


DATE: es 


- 15. ἀξεέεῖζε νὰ Olficial 59 οϑόςαν 


a? 


- Hew Orleans, La. 


18. Position No. 


20. Oceup. Serio 


0132.22 


26. Appropciction Number 


τὰ NA fond Gf EE π᾿ 
te fF é _ a 


GEORGE G. CAREY~ κε: yy “ 


$242-2201 


Station Code 


(eae 2271 |Aseistact Director for Cperations 
CLEARANCES 
Date Cloorence Signotee Deve 


B, Pos, Control 


Rema *Peroonal reasons. 


without pay ccommencing-18 July and ending 


“7: olor @ Gla 
alt eA ΜΆ Wa vege 
“πω Wis ea yy an 


4.3} ἢ 
. Ἰ 


a 


Ae. 


Ὁ. Placomwat 


ils, 


; Fn ney 


“SECRET μά. “κα 


‘ dW es ORD 


Pn 


tae 
ἢ 


᾿ 


It is requested that Mr. Burke be granted ' ἘΣ] days of leave 
τ 


{ἘΞ Contioved on roverse side 
5 


ry 


Ceivet ee 
ae A e? 


ζει, 
ΙΝ 
ιν 


~ SECRET 
saci (echen Filled In) : ΓΎΡΩ 


"NOTIFICATION OF PERSONNEL ACTION 


=a as 


jh1o-2) 


[Ὁ9. 


: 14. Organizational Darignations ὃ 15. ᾿ἀθοσυοα ὍΣ ΤΥ ΤῚ ΕΝ 


1001] 00 
CONTACT DIVISION 
(Ew'. ORLEANS OFFICE, 
16, Boot: - Freld 717. Postion Tide 


Ἱ} [᾿ντεὰ OFF (CON). (CH) Ν 
21, Grade & Step [22. Salary Or.Kota [3. SD- 24, Date Of Grade | 25. PSI Due 


NEW ORLEANS, LA. 


'T 48. Position No. 
0195 


159 $y 5 


27. Nature ΟἹ Action 


LEAVE WITHOUT PAY 
THRU COB 10 SEPT 1960) 
PRESENT ASSIGNMENT 


PAS: 26 AUGUST ἘΠῚ 
|iSerat No. Ὁ. Nomo (LasefirseMiddio) ᾿ ἼΣΤΕ BN Ta Vat tat a aa ΠΟΣΊ ΩΝ ᾿ς 
Mo. 4 Vr. i None Code le j Ms. ia le 
ἘΠῚ | 2 | 00 | 3 | Caen) 
abe Ape altidin | 7, ΕἸ HECHT 72. cee ΤΣ, ἜΦΑΝ eo oe 


Reg" Me | Ca: Π͵Ω͂Ι 


1% 


Station. Code 


7“) ΧΌ. Occup. Series 


GS 0132.2) 


26. Appropriation fuaber 


0242 2221 
Crtei 39. Separation Duta 


10 


cn Organizational Designations Code 12%. Lecction ΟἹ Official Station Station Code 
por Οο 
CONTACT DIVISION ; 
NEW ORLEANS ΕΞ 2213 253] | NEW ORLEANS, LA. 15933 
33. Dope. - Fie ‘ostion Hite 32. postion he. _ P86. Sare.327, Occup, sorias 
Peay Co 
St ere 
Fron -6 [ἃ | INTEL OFF (CON ο19 GS 0132.21 
38. Grade ἃ Step 139. Salary Or'Rate 41. Bote ΘΓ τα 57 ΣΝ 43. Apgropnoticn Humber 
$ poe a Ye. | Bo Oc. Yr 
1 4 0 1B | XX! ΧΧῚ ΧΧ 1242 2221 
44, Remarks 
,»» 
. eS 
tae cet ᾿ κω 
ΜΠ Ἂς oO jot ‘, 
a att iv. : 
ἃ a ΥΩ ΣΝ 
ἃ oe ani 
ee See ore gee a {} 
nn 
FORM NO ECRE “a ! 


1 MAR 8 


1 
ae ae lee g 


r 


14-00000 


"IN ACCORDANCE WITH THE PROVISIONS OF Pe te 86-568 AND OCI MEMO DATED 


Δ auGusT 1956» SALARY 15 ADJUSTED AS FOLLOWS EFFECTIVE 10 JULY 19606. 


$0 NAME SERIAL ORGN GR=ST OLD SALARY NEW SALARY 


οζ | | 101775 25 31 GS-15 9 = 149450 $15 9530 


, 957 EMMETT De ECHOLS 
DIRECTOR OF PERSONNEL 


14-00000 
pues “ 
: ἠξὶ 
᾿ ies we τῇ ὁ χὰ; ae ᾿ξ 3 οὐ εις 
> Fie οὐἰῷ. i Ἷ ie on ἊΝ 
: me LG a, me δ Be 
Gare τε ae 
2 υ ΤΑῚ ΒΗ 
ἢ ἢ τὸς τ aoe Be ati ἐπ τὰ ᾿ τς δ τι vo : 
MEMORANDUM FOR: Assistant Director for Operations- 


Memorandum of Performance - 


δ 
oe ναι ἐς eke 
εἰ : SUBJECT’ 


᾿ 1. Chief of the Nev Orleans Field Office, 
continues to manage his office most efficiently and‘ to demonstrate | 


thorough knowledge of his area. His inherent conservatism and some- 


Cee wee aww 2S 


what legalistic approach tend to make it difficult for him to accept 
change and methods peculiar to clandestine support’ without most care«- 


ful consideration of all the factors davolved. 


2. [ __ represents the Agency well in his area. His con~ 
servatism is to a degree an asset in New Orleans; it could conceivably 


a a oor 


a 


be a handicap elsewhere. 


E. M. ASHCRAFT 
Chief, Contact Division 


REVIEWING OFFICIAL: 


— gt 
τ- ~ σον 29% 


ἐς Ae 


George G.° Carey 
Aaesistant Director for Operations 


14-00000 


τ κως 


CONFIDENTIAL 


See. eg : ᾿ ‘DATE --24. Fab. 1960 —_ 
PROT, ——U=@@ 


“1 τ Chief, CO/eD 


Ὥς ae a 8 Director of Security 
Director of Personnel 


FROM : Chief, Coomunications Security Steff oC 
SUBJECT: Revocation of Cryptographic Clearance - ἢ | ey. 


“1. The cryptographic clearance held by Subject has been revoked nae 
ξ ᾿ a the provisions of CIA Regulation 90-500, Revocaticn | is effective 
> a hd 2 Feb 60 ΕΣ ; 
ἃ. Subject is not authorized to have continued’ custody of, access to, 
or otherwise gain: further knowledge of staff eryptcsraphic material or informa- 
: tion. Subject has been informed of this revocation, has been debriefed concern- 
ate, καὶ ing cryptographic and related comminications security matters, and has signed 
7 a Debriefing Statement acknowledging contituing resronsibility for the protection 
: of all cryptographic information obtained during the tenure of his cryptographic 


clearance. 


FOR THE CHIEF, COMMUNICATIONS: 


Swe Chief, Protective Branch 


rd 


Distribution: 
lie ουψῷ 
1 - Secufity Office (Debriefing Statement Attached) 


1 - Personnel Office (Wing 1-B Curie ill) 
1 + OC-S/PROT File 


. . 


CONFIDENTIAL 


cone [5970 


IN 


: SECRET 
(then F Fitted mn) 


4 important ipecitic atta δυξί the ratin finder rating number which best describes the’ 
A endremee? fa which φρο performs EACH spocibic ἡ uty. Consider ONLY effectivenoss in’ performance of thar duty. All employees 
woe weervisory tesponsibilinies MUST be vated ‘on thelr ΠΟΘ te, superviee. (indicate manber of employees supervised). 


τρεςίαις oure wo. 1 


| Management of 'a domestic field 
. offices 


| Cotainius oe ration of none - 
ees sources in his area. 


-Ldaitson vith Federal: and local 
μευ δαί and officials an his arede 


seacipig DUTY NO. ἃ 


Analysis of assigned area for 
intelligence potential. 


SPECIFIC OUTY ‘NO. 3 


Planning. and carrying out: effective 
intelligence collection. 


Take ists geeount ΠΕ ΉΤΒΝα about Ae amployoe which inlluences- hes athechiceneal in his current position - porformonce of spocilic 
duties, proluctivity, conduétion job, cooperativeness, pertinent personal traits or hobits, particutar limitations or talents, Based ‘on 
your asowledge of employee's overall perfremance aroha the rating period, ploce the rating aumber in the box corespanding to the 


stotemest which mest accurately eoftocrs his tevel af performence. 


1 - Porformance in many important reapects fails te meet requirements, , ace 
2 « Peslormance meets most requirements but ts deficient in one of more important respects. 

3. Performance clearly meets basic requiremants, 

4. Pasformance clearly axceeds basic requirements, 

$+ Performance in every important? respect is superior, 

6 + Performance in every respect is outstanding, 


ὃ DESCRIPTION OF THE EMPLOYEE 


SECTIO 
tn the rating ‘boxes below, check ck (X} the degree te which sch characte.istic appires to the employee 


1+ Lease possible degree 2+ Limited degree | 3 - Normal degree 14 + Above average degrao ΚΕ + Outstanding degroe 


ς ARACTER STICS ΠΝ 33; Tar 
re a Lie oB8 
: ᾿ Ti . Ca4BLEe SERVED ? { 2 [3 | Ts | 


GETS TWNGS BONE 
RESOVASEFUL | 
ACCEPTS RESPONSIBILITIES 
CAM MASE DECISIONS ON HIS OWN WHEN NEED ARISES 
DOES Hit 208 WITHOUT STRONG SUPPORT 
PACILITATES SMOOTH OPERATION OF MIS OFFICE 


WRIVES EFFECTIVELY 


THINKS CLEARLY 
OISCIPL AE IN ORIGINATING, MAINTAINING AND DISPOSING OF RECORDS 


OTHER 'Spectty): 


SEE SECTION ἘΠ ON REVERSE SIDE 


TORw Sea 2 
Be! 45 SaSOLEVE ρηξενιουβ EDITIONS. 
538 


SECRET | ὌΝ ων 


14-00000 
ity EE 


tet. din Brovemon® ὁ οἱ his ἐς 


ἜΝ ὃ nr idea ethods particularly when unde | support of the, Oe (are 


ΒΥ | EMPLOYEE ; 


7 ceniily 7 the have seen on Se tions A, ‘B,C, D ond E of this Report. : 
TSIGNATURE OF enrcover : - ᾿ 


2. Pode εν ἢ _ BY SUPERVISOR 


MONTHS EMPLOVEC HAS SEEN [IF THIS REPORT HAS NOT GEEN SHOWN TO EMPLOYEE, OVE EXPLANATION 
ΜΌΝΗ MY SUPER WISION: 


‘100 Subject is located 48 New Orleans. a 


EMPLOVER UNDER MY SUPERVISION LESS TeHan 90 DAVE 


OfMER (Specifv): 


bate Orriciat TITLE OF | or SUPER WISCR TyPeD OR PRINTEO NAME AND SIGNATURE 
23 ane "1 Chief, cD/00 EB. M. Ashcraft “77, - D f- 
᾿ [Ad Arn Ave Bot 
τ ᾿ 3. ΒΥ BY REVIEWING OFFICIAL ΟΝ 


ΝΕ 1 CANNOT JUOGE THESE EVALUATIONS. PAM NOT SUFFICIENTLY ἘΆΜΙΝ tam with THE EMPLOVEE’S PERFORMANCE. 


COMMENTS OF REVIEWING OFFICIAL ὁ ‘ i 


‘ DATE OFFICIAL TITLE OF REVIGWING OF FICIAL τυ OR PRINT Ε x SIGNATURE > 
Pare as 4 
8.8 ApR 95” - | an/o | George GZ Carey ° 
ee aes ae SECRET a mea 


E 3 : el ; κῃ ϑ' ! 


14-00000 


“ 


eee SECRET 
Fawn 


pea ter ot ‘ 2) QWHEN Feb 4 69 : ᾿ 
1 &MP SERIAL NO, : we 


| 102775 


GRADE svep 


15] 5 


ὠ ἢ REMARKS 


-Ξ i : ἘΞ ΣΙ ΞΕ ie EFFECTIVE DATE : 
GRAGE step ἢ δῶν 2 τ πὶ 
: | | 18,210 
(5 15 ΙΧ ΔΎ | wok 21 8 


EMPLOYEE HAS SERVED AN ANOREGATE OF 10 YEARS IN PRESENT, EQUIVALENT, OR HIGHER 
GRADE AND AT THE TOP OF PRESENT GRADE SINCE 16 Sep Sl. 


SECOND LONGEVITY STEP INCREASES. ° 


13,970 


THIS IS THE FIRST AND 


vi 


i CERTIFY THAT THE SERVICE AND CONDUCT OF THE ABOVE NAMED EMPLOYEE ARE SATISFACTORY. 


TYPED, OR PRINTED. NAME OF SUPERVISOR 


CERTIFICATION 


Ge acct ae nen 

E. M. ASHCRAFT | ah Feb. ss AA ῤ ἊΝ 
; PERIODIC STEP INCREASE - CERTIFICATION 

fo, 560 SECRET 


PERSONNEL FOLDER τ ke 


᾿ 


14-00000 


8, CHECK ONE 


IF EXCESS LWOP, CHECK FOLLOW IRS, 


: SECRET δος 
το CWHEN FILLED ΠῚ ὁ had 


TO BE COMPLETED BY THE OFFICE OF F THE ς COMPTROLLER 


PY wo axcess vaca [Π excess .woe 9. NUMBER OF HOURS LWwOP 


ἘΝ Fat STATUS AT END OF HATING PERO 10. INITIALS OF CLERK 11, AYOITED av 
QO 15 LWOP STATUS AT END Of BATE PETION ‘ 


14. AUTHENTICATION 


TO GE COMPLETED BY THE OFFICE OF PERSONNEL 


PROJECTED SALARY RATE Ang EFFECTIVE ‘DATE 13. REMARKS 


STEP 


ἔλα τὰ 960} 


ve. YMPLOYEE HAS SERVED AN ASCREGATE OF 10 YEAR! 
N PRESENT, EQUIVALENT, OR RICHER ORADE AND 
Φ THE Tor OF FRISEM? CRANE ST HCE 16 SEB Sl. 


Q goon Ξ οἷο ὅσος 3 o 
PERIODIC STEP INCREASE © AUTHENTICATION - 
SECRET > PERSONNEL FOLDER (4, 


πῃ 


Bhem Filled fat , Wat 2 


: ΤΟΣ ΤΙΣ 


signed’ fo ie δῷ expieta | ὲ 

> Or ganien 198A. νον poate a thet Fou ‘unfota the a horde 

@ discusiod eth hia ot ‘his 

ini fat den: ρον ἐν thet yi shoe ‘Port rot this Pepost ta thé employee encept 
BST Te dite 2 pareve ted ed that you cead the entice form before complet in 

al ΟΊ on the eemloyee. “τ qiiat be comp feted end forvardel to the Office” o| 


r the date | ΠΣ 8." an tee a ef, Section’ A” below... 


“RECENT POST TION Tine 


“ence Officer’ (essence). (cn) 


( care δέτε wavon? ove iN OP %. ΠΥ COVERED BY HIS REPORT (incdusive dates) a 
- saa moye - © ~ Fy fee 4) δ ut 
GS-2) ὃς tenber 1953 forse = 9/8/58: : 
TPE oF REPORT PL AS ΕΙΠΕ ΣΥΤΑ 


(Check one} 


ERTIFICATION 


MOT SmOBN, KRPLAIK ΜῊΝ 


ΒΟΥΣῚ RaPoRrt was MAS 


τι ae THE -RATER: τ δεῖν ἜΣ ΑΝ, CaN TO tee ΜΌΝ! δι AL RAT 
big οὐδὸς ὦ ROY “Subject ’ ‘not available in Washington areae 4 
© ; aA, CHECK (1) APPROPRIATE STATEWENTS: 3 . Ν ᾿ 


af τοϑενεῦνδι 98. ΗΔ ΡΕΒ “Hoey Cl σο4 ὃ. A Βοθνινὸ KET. 
τῆν φὰϑ Fame Τὸ Wiw AA COPY ATPACMES Fa Teta δεροαῖ, 


Fue 8 MEFORT ARCLRETS MY OOH OF PMIORE BE THI ἐπ δῖ. 
wEOuaes ῦ 


τμὲ 4 ΒΈΡΘΗΥ Βεξιεῖῖξ Tal COMACRED GPaRtrses OF VEEL 
πὸ PREVIOUS υρευνιϑοῖβ. 7 


2 ξυνὸν CHATEPY feat tHe BETES SCHOTT HUA EHEEE HAE 
ἢ esque οὐ 299 PEHTGAmaRch φεζάυδὲε CSpocé fy fi 


& WANE HPRCSAaD’ Bate THIS CMl_or eG nee BRAN aI RS 
S49, WEARWEENES 80 THAT HE AHOeS HERE HE SPABOD, 


OR PRINTER NAVE ie SIGNATURE UF SUPERVISGR|D. SUPEAVESCR-§ OFFICIAL FITLE 


Ye, Ma ASHCRAFT___|] __ Chief, .cp/00 


τε ING YFELCEAL? RECORD aby SUSSTANTEAL διεεξαΐεντε oF OPINION WEYM THe syPRHuISGR, 
FORMATION, BHICH BELL LEAD TO A BETTER UNOZRSTANDING OF Tris REPORT. 


OR Amy ΦΊΝΕΗ ἘΝ 


A semaciene 
ις Nave AND SIGHATL RE oF "REVIEWING ς. OrFiceaL Tite. OF MEVIEGING OFFIC TAL 


AL THIS 4 OTRO Ome 
oda GS _ | BEER at 126 aBORGS ἃ. CAREY ap/o 


SECTION C. JOS PERFORMANCE EVALUATION 
1. RATING ON GENERAL PERFORWANCE OF cuTets 


DIFMCTIONS: Considet ONLY the productavity and pil eetiveasss with which the wulivadual berng tated has performed 
his duties during the rating persod. Compare wim ONLY with others Joing aamilar work at ὁ simalear Level of tospon- 
sibility. Factors other than peoductivaty αἰ εἴ be taken anto account later in Section DB 


1. COES WOT PERFORM DUTIES ADT ATELY: μὲ FS IMCOMPETEST, 
ἃ > BARELY ADEQUATE IN PERFOMwANCH. AL TOUGH ME WAS NOD SPECIFIC GUIDANCE OR TRAINING, WE OF TEQ FAILS TO 


. 9 CARRY OUT RESPONSIBILITIES. 
PERFORWS MOST OF WIS DUTIES ACCEPTADLY: OCCASIOWALLY REVEALS SOME AREA OF OE AENESS. 


a. 
TeSERT Gos PERFORMS DUTIES ΙΝ A COMPETENT. EFFECTIVE Wannta@, 
RATING Ss &@ FINE PERFORWANCE: CARQILS OUT MANY CF WIS MESHOMS  DILATIES ἐχοερτιδν λιν OEE. | 
nuuace δ᾽ PERFORWS HES DUTIES te SUCH AN OUTSTANDING WANNER THAT HE, 18 COUALLED OY FEB OTHER PERSOMS αὐ TO 
Ted SUPERVISOR. @ Ὁ oe (on 
COMMENTS: : : 


Ἢ MEPL ACES Ραεένιὺς κ᾽ EDITIONS ὡ fi ‘ 
ναόν ἐν 4S (Part a) oF rorws as ano ase πηι SECRET : | fleet. ᾿ 


aR€ OBSOLETE. 


SECRET cy... ota Se aot e 


ALY κε ἴον τς δ ἡ ἐς ge ee 


at Ce ee eS REL es 


__baTings ‘on PERE viwaNce ar se 


‘te CT ies: τ Ἶ 
τ State in the spacea below ὡς te ate of the aorce feportant ΜΠ fil. ΝΗ νη} eating panied: 


‘Whace the mast logortant. ferat. ταν" not Gove Sunde miner oes uaioportant | dation. 
b. Rate performance ‘on each apecafac “duty conesdeciog. -oNty” olfect svene: 
€. Foe αὐῤϑ εν ἔσει, δε} εἰν to supervise ‘wold elways be ‘vated on-a ΓΤ 
wha supervioe . @ aoceetary daly), At FAG, . ek 
4." Compare an “your gard, ater “poe bie, tre andividuat” heang “4. [} +o δρολῇ. οὖϑοε the ed duty at a 
Foo an fewed of Feapon aba tyes ¢ 


sfic Auty,¢ do not rate ae aupecnisare shone, 


ateina ΕΣ duties. 


ted. ah e: rye ROOM : 
ain 5 “Lona BRIEFING: ce i Mas ANB .USEE 84 WOR, LUE ocrs: “anrabeocations ? 
pen τ “ovina tecrurés «| : * pEVYLOPS wee Proceags PREPARES. StmMARSeS = 
ξν εὐ τοῦ CONLUCTIVG SBUIYARS - -, 1) ANALYZES INDUSTRIAL aerorrs’ THANSL ATES. GPRUAN . 
_ _SRETING ‘TECHNICAL REPOR οὖς MANAGES PEERS, : DART EFING “SOURCES | 
ἥ CONDUCTING ‘BxTERNAL L1at Son [OPERATES RADIO, | x KEEPS DOORS 
Cf eS ryPana ~' : ἦν COORDINATES .81m OrWes OFFICES DRIVES TRUCK i 
wees FARING picrarion. Suto +, @EETES REOULATIOWS, . . , MAINTAINS Abe. combi rronine*. : 
i “EVALUATES SIGNIPICANCE OF DATA)’. 


ἌΝ τ SUPERVISING ‘i ὌΝ PREPARES coaresrowpence . 
@ Por some “jobs, : ‘duties may be broken down even: further εἰ supervisor considers ae adeaoatle,. Φ. Bee combanied wey 


πο phone operation, in the case of a gadio operator. . 


1 + POMCOMPETENT In THE PERPOOWaRCE OF THIS OUTY ἐφ. PERSONS THIS DUTY ἽΝ om OUTSTARDIEG MANNER 
‘ 2+ BARELY ADEQUATE IM THE PERE CRW ANCE of THis. Gounod im viAv Fee imOI VI OVALS HOLDING Sites. 
DEsCcoIP Tava ou tv- A . tan “089 
RATING 8. . PCAFORWS THIS DUTY Peer eee ὯΝ 7 + EFCHLB AMVONE | KNOW tN THE έμσοπμανς δὲ 
wusede 4 + PERFORMS THiS OUTY IN A COMPETENT “MANNER THiS OUTY aa 
$+ PERFORMS thts DUTY 1% SUCH & FINE WANNER ᾿ 


THaT WE 13 A ΟἹ ΞΤΙ ΝΟ Aste. am was 200 ᾿ ᾿ 
par pate ee ait Toeactore Bute ec. 2 Gotaining " the ᾿ ἼΞετικα 
effective support of..non- overmentall |" 6" 
sources aud contacts in ‘his area 1 6 


ἡφεζινες μῦν mo. ἢ 


Management of domestié field office 


ni cerning yaar ak ree aT wl Waring fae t¢ bute eo, δ᾽ MATING 
Analysis. of assigned area for NUMBER Liaieon with Federal and local νυνϑθὲν 
intelligence peel ie ragencies and officials in his area 4 


weeceree Bure «0. 


Support of ‘other elements of CIA 
in his area 


aPRCePie GuUly ma, 


The planning and carrying out of 
effective Antelligence collection 


τεσ -........-. . οὃὕϑὃὸῳ.0.... ὅΧτΣὲζκ.Ὸ. 


>. παμήλτινξ ὙΤΤΤ ΤΣ OF MANNER OF JOB PERFORUANCE oN: : 
DIRECTIONS: Strear strengths and weoknesses, particulorly these which obfect development on present gob, 


‘Subject possesses . complete integrity and thorough knowledge of his area. He has the 


ability to assess the potential of sources and to obtain thelr full cooperation. He 
‘de inclined toward ἃ legalistic approach which renders him somewhat less than 
receptive to néw ideas and mathods, particularly where understanding ‘support of the 
clandestine ‘services is required, This conseryatiaa iz to a degree an asset in the 
area and the duties to which he dis assigned but could ‘be undesirable in some other 


assignments. 


SECTION D. ᾿ς. SYULTAGILITY FOR CURRENT JOB 1m ORGANIZATION 


UERECTIONS: - Take into account ‘here everything you know about the indavadual.... productivaty, conduct in the sob, 
Pertinent personal charactersatacs or habste, apeocsal defects or tafents....and how he fite an with your team, Come 


peso him with others doing atumadue work of shout the same bevel, 
T+ OFFUMETELY UWSUETARLE - ME SHULD BE SEPARATED 
« OF οουδτευῖ SUITABILITY... .@9uL0 NOT HAVE ACCEPTED wie 16 1 HAO KHON WHAT 1 KNO® Now 


2 
6 3...ἃ BARELY ACCEPTABLE EMPLOVEE. -BELG@ AVERAGE BUT WITH WO WEAMNESSES SUFFICIENTLY CuTSTANSING ΤΆ wage 
RANT HES SEPARATION Ἢ 
4 OF THE SAME Seer PABILATY AS MOTT PROPLE | KNOW IN THE GHGAWIZATION 


A FINE EWPLOVER - HAS SOME DUTSTAMOING STAENGINS 


4 . 
RATING 
ΡΝ + AY UNUSUALLY STRORG ΡΕΆΒΟΝ tm TEQUS UF THE REQUIREMENTS OF THE ONGANERATION 
¢ FRCELLED BY Owes A FER IN SULTARILETY FOR WORK 14 THE ORGRMEZATION 
ante agate nme escent arn inset a tre serena Sa ine eae ee eee 
1S THiS INDIVIDUAL BETTER SUtTEO FOR BORK ἐν SOWE QINER POSITION ἐν THe GAGANIZATION? (CU) ve- fog] .ν. ore ves. 
FRPLAUM FULLY , 
ν΄. δ . ἫΝ , ϊ “4 
ἐπ we SECRET τὴν 


in performance of thee specifse Hoty.” ἢ. 


ie 80, ‘pate. thee: on “different ᾿ 


14-00000 


ΓΕ. SECRET 


ἘΣ Shy katt Sat ree as of hen Filled fay a ; ; 


ne os a a . 0... | PITNESS-REPORT (Part Ht) POTENTIAL ἘΠ ὦ ἘΣ 


ee -de orig. fated. : ν᾿ to be ahown to’ the 
fore. completing: n δ ὃ This teport is 
Sta ‘Leas ‘then 90 deye, 

ὁ 


“Gave OF BIRTH τας ‘se ‘ StRvice “aie 
ae ob. | P00 a ie 
$. OFF ICE/DIWIS tom’ eRANCH OF ASS GnuENT ᾿ 7 Ἁ Ore rCime POSITION Fite 
Ruane fxew Orleans | _.|, Intelligence Officer (Contact) (cn) . 
8' GATE REPORT DUE tm OF’ B. PERIOD COVERTO OY TwIs REPORT (Fneleaive datea) 


εὐ Sept..19538 - - i Bele ie ΞΕ: 


τνυρε OF miele - 
({Chack' one} 


1, £oR (1 ὦ RATER: 8 CERTIFY THAP ees acPort REPRESENTS © wy 8697 γυδορέμενῦ OF τμέ ιηοιυίδυᾶι BEING RATED 


ms, ‘OATt ᾿ς ia . ve OR ‘PRINTED NAME AND SIGNATURE oF, SUPER AESOR [C. SUPERVISOR'S OF FICHAL VETLE 


VPELD OR bivent ac 
Oregic 
SECTION G. ὁ. f- "__ESTAMATE OF OF POTENTIAL ἧς ᾿ 
ἢ ἢ, POTENMTUAL TO ASSUME GREATER RESPONSIBILITIES 


DIRECTIONS: Considering others of his grade and type of assignment, rate the employee's potential to sssume greater 

sesponsibilities, Think in terms of the kind of responsibility encountered at the vasious leveis in his bind of τ 
τ work, ‘ 
: ALREADY apove THE LEVEL AY WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTEO © ‘ 


+ WAS REACHED THE HIGHEST LEVEL AT ΒΗ τὸν SATISFACTORY PERFORMANCE Can B€ EXPECTED 
> MANING PROGRESS. Bul NSEEGS WORE Time OLFORE HE CAN BE TRAINED TO" ASSUME GREATER RESPONSIDILITICS 
+ READY FOR TRAINING ΙΝ ASSUMING GREATER RESPONSIBILITIES es 
+ @MELL PROBABLY ADJUST QLICKLY TO WORE RESPONSIBLE OUTIES H1THOUT FURTHER .FRAIMING 
* ALREADY ASSUMING MORE RESPONSIEILET SS Tran EMPEC TED ΑΥ̓͂ WIS PRESENT CE WEL 
+ BN EXCEPTIONAL PERSON HHO 13 ONE OF THE FER BHO SHOULD BE CONSIOERED FOR EARLY ASSUMPTION OF HIGHER 

LEVER RESPONSIBILITIES 7 


RATING 


' 
t 
3 
a 
9 
8 
: “To numoce ἢ 


2. SUPERVISORY POTENTIAL 


DIRECTIONS: Answer thie question: ifas this persan the sbslity to be ἃ supervisor? CR} Yes CJ No 1! your \ 
anawer is YES, indicate below your opinion of guess of the level of supervisory abshity thes person will reach APTER 1 
e SUITABLE TRAINING. Indicate your opinson by placing the number of the descriptive rating below which comes cleaeat ᾿ 
to espreasing your opinion in the appsopciate column. If your ratsng is based on observing him supervise, note your 
rating in the Ssceual” column. If based on opinion of hia potentssl, mote the rating in the “potential® column, 


oescasprive 9 > NAVE HO OPINION ON HHS SUPERVISORY POTENTIAL I THIS SITUATION 
" Vos BELIEVE INDIVIDVAL WOULD BE A BEAK SUPERVISOR IN THIS KIND OF SITUATION 
a. 
Be 


7 


Souter BELIEVE ENOEVIDUAL BOULD BE AM AVERAGE SUPERVISOR th THIS KIND OF SITUATION 
bs BELIEVE anDtviGsaAL SOULD BE A STRONG SUPERVISOR tm THiS StTuarson 


ACTUAL POTENTIAL DESCRIPTIVE SIYUATE OM Η ᾿ 
R GROUP δοιπὸ THE BASIC 308 (truck drivers, stenographers, techascians oF professions! epee ‘ Ἑ 
3 ciatiata of various kinds) waset ComTact witm sumed ATE τυδοθδίφαγεφ 48 FRiQuéenY (Faroe line 
Ξ supervisor) 2 


4 Geoue OF τυρεδνεϑοδι wre οὐδέξ ἔπε Base 384 (Second fine aspervseseore} 


A GROUP, Bnd τὸν 05 WAY MOT BE SYPERNITICHS, Orin 1h SESPOMEI BLA FOR “4,058 PLANS. OCOGAHIZATION 
-au0 δόλιον (Executive level). ἢ ! 


mee. 

ae 

ee 3 lisaas COmtAd? Site baMEDFATE SYSZAOINATES 8 ΝΟΥ͂ FREQUENT ᾿ , 
ΜῊ ἘΣ 
Eas 

bed 


φκέν temeoe etd SUBCROPMATER®S ACTHYAVECS BBC Oi vEeese AHH BELO CAREFUL COORBIGATION εἶ * 


wud PBOL OPS TE SUSSHHPRATIF eMC UOE wEMREAS OF THE OPPOSETE SEB 


οτνεβ (Spees fy) 


REPLACES PREVIOUS EDETIONS 


a FORM NO. US (Part 11) of FORMS 45 BXO 854 φῇ ιν SECRET Potential (ad 


1 NOV 55 ARE OBSOLETE. 


that: his: irate 


“ts: etiboutly: φὐδλεζίοα, to, sont 


ia his. οὐρα 
ἘΘῸΜ. 


: “SECTION cH 

ree STRAINING on. στη εϑ' 
No training ‘or experience “planned or - required eicept portotse ties of Contact 
Division Field Chiefs. ; 


JEVELOPMENTAL ERPER ENCE | 


tNDEVIDUAL’S FUTURE ASSIGNMENT 


2. 


INCLUDING PERSONAL CIRCUMSTANCES, ΤῸ BE TAREN INTO ACCOUNT ΙΝ 


NOTE OTHER FACTORS, 


' Bee Section G4, above. 


. 


ease _ DESCRIPTION OF imOtviOUAL 
DIRECTIONS: Thies cection is provided o8 δὴ asd to descrabing the individual ‘93 you.see him on the job. Interpret 
the words. literally. On the page below are @ series of stotements that apply in some degree to most people. To 
the left of each statement is oa box under the heading “category.” Read each statement and insert in the box the 
category number which’ ‘beat. tells how much the statenent applica to the person covered by this report. 
. WAVE NOY OBSERVED THiSs HENCE. Can οινξε νο ΟΘΡΈΜΤΟΝ a3 TO how THE OESCREPTION APPLIES Τὸ THE 
INOEVIOUAL 

APPLIES TO THE INDEVIDUAL TO THE LEAST POSSIOLE OEGREE 

APPLEFS TO INOIVIDUAL Τὸ A LIMITED DEGREE 

APPLIES Τὸ IMDIVIOUAL TO aN AVERAGE DEGREE 

APPLIES TO INDIVIOUAL TO ἂν ABOVE AVERAGE DEGREE 

APPLEES TO "NOEVIOUAL TO AN OUTSTANDING DEGREE 
STATEMENT STATCMENT 


SECTION 


CATEGORY NUMBER 


Re One 
eee ae 


5. STAt ves COnsTanrry FOR 


eae BES κηοπιεθὺῦξ AUB FGEAS ve@°oe 


4 auOee Bude TS SEER 16. ὁ0ε3 μι 308 BETHOUT 
Αϑειϑύανοξ STHOMG BUPPORT 
" ° BP 
Can oft Lome Bite ρεοριε 3 COMED GE ΦΕΥ͂, ἘΘΕυ ΕΘΝ. 
TO φβοβιέθϑ 
πὶ Β. HAS μέυθϑν FOR FACTS oF $8 COREA vasT : 
4 SETS Gelnes CONE 19. τμεοκ 8 CLeAaey 
h COMPLETES ASat.Guwtnts 
: δ 


1. 0B ἐσρέξστιεινξ te θὲ φέευϑ. 
810»8γὙ Gite ASSOC ATES 


Yt. Μ48 νὸν FTTAnOeeOe OF 


ἢ, so.t 6 BEC ANG RHER'S 
᾿ ACCOMPLE δέν 


Poin’ OF vite 


VUPR GETS HEC SIOMS Hee 
GAMOLESS OF Gem FdELIMNGS 


ἃ. CAM WARE OECHBIGHS CH wis 
Cam Gein MELD AREBES 


8 THOUGHIFUL OF GTHEAS 


23. 


@QORRS BELL Uf te Patesued 


« Of AWALVETEC fH HER Teme 
ϑ 24. 


BS. DISPROVE ἡυδθέμεξπε 


43 SHCuBtTY (οι βέθου 5 


= 


[79- PREPARE CATES GROGTH θΡρεθά» 
} Tile OF HIS OFFICE 


CPES NIT BEOYHBE STAKE 
ἂτρ Com ri mEsss SUPE esES 
sto 


20. 
Si fete aAthowmagit τε 
Ramat 


cam COPE 85 Tx cucacencets 


ed SECRET Nae! 


LANGUAGE’ DATA RECORD 


PART I-GENERAL. =, 


. DATE. Gr’ geate 
om Vee 


Nawe (Lant-Forat-Waddle)- 


de toher ; 


1 WAVE BO PROFICIENCY - 
im ANY FOREIGN LANGUAGE 


LANGUAGE 


APART Ui-LanGuace Elements” τῳ 


Reading (40) 
STEEICOL TY, OF ἃ GENERAL NATURE OR ἘΝ ειξιῦ 8 ane FAMILIAR Bite, USING THE OFCTTONaRY 


1 CAN RLAD TERTS Of any 
ONLY RARELY. \ 


| CAM READ TEATS SE wOST SBalTS OF Deere ty, 


OF & GENERAL SATUERE OR IN FETLOS F AY FAMEL TAR BETH, USING IRE 
DICTIONARY BCCaSTONALLS. be : 


1 CAN READ TENTS SE διξξχςξ BIFFICeL IY Gneeepapers, reference warereaiz, εἰς.}). Using THE O:CTIONARY 


Ἂς 
7 FREQUENTLY. ἐς =) + “: 


3. ὁ CAN READ SIMPLE TEATS. BEC AS STREET SEENS, NEBSPAPER HEADLINES, ETC... USING FHE OICTIONARY FREQUENTEY. 


SB. b HAVE NO AFADING αν ITY τὰ THE LanGuace. 


SECTION B. - Writing (41) 


a Can 


1 CAN WRETE PERSONAL LETTERS AND SIMPL AR MATEREAL WETH COMPLETE SUCCESS WITHOUT, USING THE GICTIONARY. 
ἢν WRETE FACTUAL MATEATILE AND EXPOSLFORY VATHMIAL Ofte REASOVABLE CLARITY, @hin VER: Fim θεμμαάτίζαι Frances, ΙΝ 


NATIVE STYLE, USING PRE PETTICWARy CALY BARELY, 


U CAN WRITE PERSCRAL LETTETS AND SIMILAR SIMPLE MATERIAL WITH COMPLETE SUCCESS, USING THE DICTIONARY ONLY ‘ 
2. RARELY, $ CAN @RITE ταῦτ αὶ RARRATR VE ANG PXPOSTTOCRY MATERIAL WETH REASONABLE CLARITY, wits FER GRAMMATICAL 
ERRORS, Bul im A SIVLE Beice wary HOF δὲ HATEVE, USING THE BDECTIONARY OCCASIONALLY. 


1 CAN @RETE PERSONAL LETTERS AND SEMPLAR TIMPLE MATERIAL, WETH REASONABLE SUCCESS 16% CONVEVING MY MEANING, 
BUT WET OCCASTONAL δεν ἢ GRIwWMATICAL ERRORS AND ἐν OBVIOUSLY FOREIGN, ABKBARD STYLE, USENG THE GCECTIONARY 


OCCASIONALLY. 


4 
AND SEMILAR SIMPLE MATERIAL, BETS REASONABLE SUCCESS EN CONVET ING MY MEANING, 
BSNS AND IN A VERY FOREIGN, AWKBARD STYLE, USING THE BIECTIONARY FREQUENTLY. 


1 CAN BRITE PERS war LE 
BUT WITH MANY GmwatwatIc ay 


1 CANNOT “ΝΥ iu Mee Laasu acs, 


sseTioe C. - Proeunciation (42) 


MY PRONUNCIATION 5 Sati NE. 


WHILE NATIVES CAN SETECT ἂν ACCENT EM MY PRONUNCIATION THEY WAVE NO DIFFICULTY UNDERSTANDING ΜΕ. 


MY PRONUNCEATION 3S CBeriesiy FOVEISGN, BUT ONLY RARELY CAUSES OCEFFECULTY FOR NATEVES YO UNDERSTAND, 


MY PROSLNCHEATION 9S τσ δι NALLY DEFKECULT FOR NATIVES TO UNDERSTAND, 


ἢ WAVE NO SKILL TW PB Sacariarica, 


LE ON REVERSE SIDE 


τὰν <=: ἐς SECRET (4-48) 


3 EB 5) . 2 


ἐπ μη 


e x aoa 
SETBATIONS® εἰ CONVERSE FREELY AND EOTOMATICALLY 


cP SPEAR FLUE ICY anD accyRatény ἐν aL ρρά 
CALL STELOS' φτο once Fie FAUT rae, 


“Ὁ SPEAK FLUERTLY: AND ACCURATELY. IN NEAL ALL-PRACTACAL AMO SOCHAL 'SETUATIONS? ὁ CAN COMVERSE ἐν MOST FIELOS πον εν 
Whtn- ΒΗ ΟΝ fs και AR AnD ἐτ'εριον SOME: POPULAR SAVINGS, LITERARY QUOTATIONS, ANS COMMON ϑαύνεηθε, ὃ : ‘ 


CONDUCT ROUTINE GUSINESS IN PARTICULAR FLELOSE σ᾿ eee 


ΚΥ Ut ee ἧς AS 
rn 


4 GT ALons ATHONS OF.DAILY εἰρείανδ TRAVEL “AND: CA 
- - - 7 ’ ‘ e 


T-ALONG IN THE, MOST COMMON SITUATIONS OF DAILY LIFE AND TRAVEL, 
Wee Soe wee tatet og Mine oP τος εἰς χὰ ας Th aes tee Ν 


νἌνυ ὃν Toe ‘aaove Respects, 


USE THE Aancuact +i 
᾿ Understanding (44) ., 


5 ῃ 
ἐν εν : 


Ε UNDERSTAND MOM- TECHNICAL CONVERSATION ON ALL SUBZECTS, BOTH FACE’ TO°FACE AND ΟΝ THE TELEPHONES 4 UNDERSTAND 
MCARLY EVERVIMING ὁ HEAR ON THE RADIO AND “ΑΥ̓͂ THE MOVIES, PLAYS, ANO LECTURES, , 


1 UNDERSTAND WON? TECHNICAL CONVERSSTION ON NEARLY ALL SUBJECTS. BOTH FACE* TO-FACE AWD ON THE TELEPHONE! αὶ 
UNCERSTAND MOST OF WHAT | HEAR ON THE RADIO AND ΑΥ̓͂ THE MOVIES, PLAYS, AND LECTURES, INCLUDING MOST JOKES AND 
~ 7 ths ω 


- PUNS. 


1 UNDERSTANDS YEARLY ALL CONVERSATION ON TOPICS OF DAILY -LIFE AND TRAVEL, BOTH FACEs του FACE ANO ON THE TELE: 
PHONES Δ UNDERSTAND MUCH OF WHAT PF MEAR ON THE RADIO’, AND AT THE MOVIES, PLAYS, AND. LECTURES. 


1 UNDERSTAMG THE SIMPLEST CONVERSATION, BOTH FACES TO-FACE AND ON THE TELEPHONE! ἢ UNDERSTAND SOME OF WHAT 
b HEAR OW THE RADIO AND AT THE MOVIES, PLAYS, AND LECTURES. 


4 AM NOT ABLE TO UNDERSTAND THE SPOKEN LANGUAGE. 


SEFORE CONTINUING ~ CHECK PART-1) TO EWSUSE THAT YOU HAVE CIRCLED. ONE RUMBER PER SECTIOR. 


ἣν τοῖς Se. PART (SIwEXPERIENCE AS TRANSLATOR OR InTERPRETER (55) 


1. 1 HAVE HAD EXPERIENCE AS A TRANSLATOR. ae : ; 


2. | WAVE HAD ERPERTENCE AS AN INTERPRETER. : 


- BOTH’ OF THE ABOVE STATEMENTS APPLY. 


ὭΣ 4. NONE OF THE AGOVE STALEMENTS APPLY. 


Ἢ PART IV-CERTIFICATI ΟΝ 


ὃ CERTIFY THAT THE UNFORMATION GIVEN ABOVE 135 TRUE AND ACCURATE 10 THE BEST OF MY “KNOBLEDGE AMO BELIEF, 
THES CERTIFICATION CCONSTITUTES MY APPLICATION FOR A MAINTENANCE AWARD PROVIDED 1 AM ELIGHBLE UNDER THE TERMS OF 
REGULATION NO,-25-195. PAR, ICiad. § UNDERSTAND THAT £ MUSF PASS AN OBJECTIVE LANGUAGE PROFICLENCY TEST o¢froRE t 
i BECOME ELIGIBLE FOR AN AWARD, AND ΤΑΥ͂ URRESPECTIVE OF THE DATE OF TESTING, ANNUAL MAINTENANCE AWARDS BILL Bf 
- CUMULATIVE AS OF THE ANNIVERSARY DATE’ OF COMPLETING THIS FORM. 
: 1 


GATE SIGNED ΜΝ SUGRATURE 
Gy? : 
7 pr $2, 
᾿ " ἡ 


sf 


14-00000 


u 
@ | ; © 
ἧς, : ι SECRET 4 . -: ' rm 
Ἂ ᾿ κ- os 
i οἷ GENERAL SCHEOULE SALARY INCREASE RETROACTIVELY EFFECTIVE bs 
Pe 12 JANUARY 1958 AUTHORIZED BY Po Le 85 = 462 AND DCI 
i, DIRECTIVE. SALARY AS OF 15 JUNE 1958 ADJUSTED AS FOLLOWS ὃ ἱ 
io) NAME SERTAL  GRADE~STEP Οἱὺ SALARY ΝΕῊ SALARY 


eof ares 85-15-5 #129690 $13,970 Ὁ 


GORDON Me STEWART 
725. DIRECTOR Of CERSONMEL 


eS 


ῳ SECRET y . 


aad 


ἔων τὶ ™ SECRET - ΕΝ Me os 


ν 
‘ ᾿ ἐς . (ther Fiffed ia}. 
οἷ ἂν ‘3 
ΔῊΝ x5 
t Be. bept current, Even though ἐξ duplicates 


ὩΣ PERIODIC SUPPLEMENT , 
ip tes peegowat nistoRY STATEMENT | σα berry 
coplete Sections ἃ through Yi ἐκ thetg 
gince you-entered af duty ob the 


᾿ 
seviously τεραῖ ted. 


Peas GATE 


ee: 


fticiel personnel ‘seconds wil 


bt och Be necessary for you ta ¢ 
af there hae heen a change 


This forw provides the means ehereby vowr Ὁ 


teformetion you have furan hed presiousty, 
You need coepiete Sectrots VEE thcough Αἰ onty 


entirety. 5 
the or genisetian af af you bedseve the stew requires Bore cosplete coverage thaneyou have p 
5 τοῖς OS, 


section 1 GENERAL re τω 


wy. Auk NAME (heat TreteMidale) 


@ 


RECORD OF OVERSEAS SERVICE 


Se 


Street, Catp, Fone. 51:46} 


fone, 5889} 


173. PERMANENT ADORESS qe... S¢roet, Caty. 


CURRENT agORESS (Nos. 
6500 Sts Charles Aves, 
Mew. Orleans 14, Lae 
ἃ. ROME RT ereae NuMBER 


Trinbrook 702485 
SECTION 1. PERSON TO Be WOTIFIEO tn CASE O Z 
UDING 1% U.S. REC ATL OM SHEP 


EY RP F fe 
Peas ae απρσιεοῶξε me 


3. NOME. ADHALSS (δο., Street. City, gone, τὸ Country jz. 


6300 St. Charles Ave., New Orleene 18, Lae 


Stevet, City, Lone, State, Country je PNOICATE NAME OF Fire 


6900 Ste Charles ἀνϑ., 
; Ne. Orleans 16, Lac 
4. STarc, TEARAITTARY, POSSESSION OR COUNTRY UM weEecn YOU NO® 


Louleiana 


F EMERGENCY 


OR EMPLOYER, IF APPLECADLE 


4. BUSINESS ADDNESS {¥o.. 


rione 
δ. HOME TELEPHONE NUMBER ὃ. BUSINESS TELEPHONE NUMBER Toe BuSthESS TELEPHONE EXTENSION 
fwinbrook T2485 none none : 
1F SUCH NOTIFICATION 


δ. tm CASE GF EMERGENCY, OTHER CLOSE RELATIVES (SPOUSE, Mother, Father) way ALSO BE NOTIFIED. 
15 NOY DESIRABLE BECAUSE δὲ KEALTH OR OTHER REASONS, PLEASE 30 STATE. 


none 


SECTION 111 MARITAL STATUS e 


& FURNISH DATE, PLACE AND REASUN FOR ALL SEPARATIONS. DIVORCES ON ANNULMENTS 


i Hever separated, divorved nor marriege annulled 


cee een nena κοντα τὸ καρ τῷυτιτειξ 5 gman cee στε δοοττη ΝΟ nnn a ENC EE ERIE TA 
wah XTLLESM fe yt 1.775 peg 
NAME OF -MPLOYLE ὦ we SMPLOYER SERIAL NO. COMPLETED BY EMPLOVEER TELEPHONE EXT. SECR ET 


fon gas Stp5 Sy 


SERVICE AS 
eens 5 


WHERE SERVICE 
WAS PERFORMED 


THIS FORM MUST BE RETURNED si: 


€ 3 t tah 
WHETHER YOU HAVE HAD OVER: |2/0 
ee 


SEAS SERVICE OR not 
PLEASE READ CAREFULLY LX τε 


STRUCTIONS ON ACCOMPANYDO 


: ot 
CARD, THEN FILL OUT THIS FORM 
2 


aS ACCURATELY AS POSSIBLE. 


SECRET “a 


AND ASK YOUR ADMINISTRATIVE OFFICER FOR St PPLEMENTAL CARDS 


| IF ADDITIONAL Brack’ 15 REEDED. CHER HLKE 
ses weuUEmeuR - εν seats ἐπὶ ΡΝ . 5:15 “τ 
τ yneepigyed, fast ἔνο enaployers) Ν 
Housewife ot employede 0 aon 
y Tonn-& Go ἐν» 4.1] Rss take 


Stgeet, City, Seste, Country) 


70. EMPLOYER'S OR BUSINESS ADTRESS (Ne., 
not employed ᾿ ᾿ 
SECTIOb GLE "GOnTINUED TO PAGE 2 


Aces 0 wat erewtous Edereaes. SECRET ; Sa Paes 
: 2,945 be 
ie ! 
ὩΣ 
| =f aa eu 
at 


ir SECRET. - a ne 


oo : ἜΜΕΝ τς . .. οἷς ὡς When Fsttad Try, 0. δ : ἢ πὶ . 
: or eee : ~ SECTION 41 CONTINUED FROM. PAGE 1 : 
21. GATES OF MIVITARY SERVICE OF SPOUSE (From: aad for ) by ΜΌΝΤΗ ann ‘YE aR “- . : 
Sop 1942 » Deo 1948 ει ee ee eee eee are νος 


: ΕΝ δ COUNTRY WITH ἘΜ ΟΜ MIL ETARY SERVICE AFFILIATED 
US Marine Corps .. me We Se. 2s 


OLTAILS ‘OF OTHER GOVERNMENT SERVICE. YAS. OR FORE IGM "© ᾧ χα 


+ BRANCH OF SERVICES. | 


L'CTA, How OPlearia Pi 


χὰ 
a 


old Office, sept 1947 to date. 


tae « So Ἔ « 


ἢ RELATEVES ΒΥ BLOOD, MARRIAGE OF Αἱ 


DOP TION 44 

tts FULL NAME {δὴν ε Pict -Hiddlé) 5. : vibe Ss 
ese a . Hone | 

IN WHICH RELATIVE RESIDES. 


ADORESS OR COUNTRY. 


‘ ; i ἂν > 


"1. Oate OF LAST CONTACT 
7. OATE OF LAST CONTACT 
2. RELATIONSHIP ieee | 


Coragensnie (Country) 


FULL NAME (Laat+PirateMiddle) 


' 


ADDRESS OR COUNTRY 


6. FREQUENCY OF CONTACT 


CITUZENSHIP (Country) 


Fun name (LoateFarat-Widdle) 


ADDRESS OR COUNTRY IN WHICH RELAQLIVE RESIDES 
Ὡς: AG a 


2. DATE OF LAST CONTACT 


CITizenswie (Country) FREQUENCY OF CONTACT 


2. 


iN WHICH RELATIVE ALSIDES 


ADDRESS OR COUNTRY 
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@+ FREQUENCY OF 


SPECIAL REMARKS, FF ANY, CONCERNING THESE RELATIVES 


τς @f section ν FINANCIAL STATUS ΝΜ 
WARE YOU ENTIRELY DEPENDENT ON YOUR SALARY? Les xo 
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ANSWERED “VES.” GIVE COMPLETE DETAILS UN A SEPARATE SWEET AND ATTACH 1M A SEALED ENVELOPE. 


00 YOU RFCEIVE AN ANNUITY FROM THE UNFTED STATES OR DISTRICT GF COLUMBIA GOVERNMENT UNUER ANY RETIREMENT ACT. 
PENSSON. OR COMPENSATION FOR MILITARY OR MAVAL SERVICE? ΓῚ ves [ΕΊΣ πο’ 


4. 1F YOU HAVE ANSWERED "VES" TO QUESTION 3 ABOVE, GIVE COMPLETE OF TAILS. 


5. WHTHOUT REFERENCE Τὸ YOUR SALARY, STATE OTHER SOURCES OF RECURRENT INCOME “OT INDICATED: BY PRECEDING ITENS, 


Dividends on stocks, capital gaine, interest, rents and.an annuity. 
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wanes’ OF rast ise! 
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oO. Mane rns MOTT CT ANS Wit we yor eae 


ει BEC CUNTS 


anderss (Cate. State, συν δεν), Ὁ a 


New, Orleans, Lae 


4; 


" 


OR Ρετιτιζντδ SOR, ϑενεαοιλρτγνν 


ΤΩΝ 


τὴς 
γ᾽ 


πᾶνε VOU EVER BEEN 


BOLE YOU MAVE ANSWERED 


Ci Fu Zen 585} 
pr. CUVECUN HEP ACQUE 


SECTION VI: 
ts COUNTRY OF COMAENT CETPSUNSYI® 


Ue Se. 


MAYE YOU TAKEN STEPS Τὸ Crance Whe 


PRESENT CLEISE NSH ED ᾿ΕΠῚ τον oH wt 


Give POR recur ARS 
eee 


4. 


Ε] 


δι CB YOU MAVE APPLILO FOR UG. εοὐτισεν νος 
oa 


SECTION νὴ} 


as THAN MEUM SENOUE BRODER ἢ 


Bis BUAONE AR, OR COWETA CEA, Soerey seasecata 


t DUBIEE 


fwasee 


Rorvard Law Sshool 
Cambridge Unive, Smeland 


Agee 


Tulane University Law Sohool j Law 


SRATE. Conewe tre ae 


3. 


MAME OF SCHOOL 


none 


Sree PARTICULARS, 


Η ΝΙΝ] 
Loyola University of £ tho South Phillmng 


Ρ 
REO RY 


CR] wrate Cc) πλακῶν { Ϊ ormrn ¢ Specify yp: 


INDTCATY PRESENT STATUS OF YOUR APPLECATION ἔδέεετε papers, 


ἂν ἘᾺΝ ERD NY SOS LOVER OF EDUCATION ATTAINED 


oven 


c@anuate 


(NCLUD ING COUAT BNO “HATEISD 


Ter YeAes 


Ong > 


Coed OF 


ete.) 


OF Cure eee © Re DEUREE 


PUY EEADPMA TO κεφ κα OF GREK 


“ΓΝ oruare | fevctants teas 


2 CORRE CE OR UNTVERSETY 


ΝΤΘΟΥ 
' OATHS ATTENDED OEGREB SEM/ QTR ΗΝ 5. 
eae ‘ ἔς Ὁ παν τ COMPLETED 
βαρ τὸ > ¢Svecstyy) 


MAME AND LOCATION OF COLLEGE CR UNE Gae ET TY ἢ 
‘ Hs ΜΙΝθ. 


AND SPECHALESEN SCHOOLDS- 


1916 ἰ 1919 
Η 


roo | aa | aro] | 


1 VILITARY TRAINING (Fuld @1ee ὅμν rx aoeciaii ees 


ΝΑΜΕ OF SCWOdE 5 
Headquarters υϑ 


8. JTMER LOUCATEONAL TRAINING ACT VAD Tavs? Α3ονε 


SECRET 
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pal jae sete] ATTENDED 


jae sete] 
Oot 1884 | Feb 1045 ΒΕ 
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He Las? ΓΟ ANY FORE ὦν REGIONS OR Coun tarts. OF wos wou πάν ‘aNoeroce Chines as ΕἸ RESULT OF KESTORNCE. TRAVER, 
ee OR PORK ASTI ANMENT oteda ΤῊ ἀν Geren EATON Feeusrence, UNOEe COLUMN TTePE OF asPectactrro ance EOGE. ° τὰ 


\ V¥PE OF RECOLEOSE Sycu es Tones £pasts δίς: τῆι μας ἘΣΈΓΟΛΤΤΣΙ ORO US TRY POLI? iva, Pate 
at a pates ov AyeOOL LOGE ACeu RTO ay 


| κάμε OF MEGION Of ccuntay.. | rvee oF "ρεξιαι τε anceieoce | > maatDENCE. 


} ἢ ; + Thavens ere, 
ἀποτταρο, “BreS  ΟΌΠΟΣΗΙ only | 


INDICATE THE Punrose ov visit, RUST OUNCE OM TRAVEK Foe tice OF Tet REGIONS OR COUNTRIES LISTED AGove 
I attended Téinity Colloge, Canbridre, for about niny. monthse ὁ : 


. ᾿ 3 


LEST BELOW AMY FORTH Ge REGIONS OR COUNTRIES OF WHICH YOU MAVE GATNEO KNOMLEOCE AS A RESULT OF ORGANIZATION 
ASDIGNMENT OR ACTIVETY. “ . 


KNOWLEDGE ACQUIRE 


FIELD le 
ASSIGNMENT ω 


DATES OF 
RESIGENCE, 
TRAVEL, EFS, 


ἀποπόππεσσης, 


NAME OF AEGCKON OR COUNTRY TYPE OF SPECIALIZED KWOML EDGE 
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1. TYPING SPM. } 
wee” 


__TYP ING AND AND STEROGRAPHEC SKILLS 
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none Te - 
ΠΝ [sererezting| [stenorved [omen (Specd fy )> 
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avaph, Card Punch, ete.) oO . 
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SECTION X SPECEAL QUALEFICATIONS 
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om LACH 


2. INDICATE ANY SPFCHAL QUALIFICAT? QSOUGILSULTING FROM CAPZLTIENCE OR TRAINING, BitCls MEGHT FET YOu FOR A PARTICULAR 


POS.TtOM OR τυρὶ OF WORK 


3. EXCLUDING EQUIPMENT VOTED IM SECTION K, GIST ANG SPECERL SAILLS YOU POSSESS RELATING TO OTHER EQUIPMENT OR Mas 
CHINES SUCH AS OPERATION OF SHOR Ὁ RADIC. MUL TILI TH, TWRRET LATHE, SCHEMTAFIC AND PROFESSIONAL DEVICES. ETC. 


8. IF YOU ARE A LICENSED ΘΑ CEATIFIED MEMBER OF ANY TRADE τὲ PROFESSION (Palot, Electescian, Radio Operator, Poacher, 
Lawyer, CPA, Medical Technician, etc. ), INDICATE THE nin? OF LICENS® OF CEPTEFICATE, WAME OF ITSSUING STATE, 4nd 


RECISTAY MEE od PU Ko Bar o* Leuiainna. Also licensed to practise tefore Foderal Courts 
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cot agen "SECRET 
ee . ἢ 3 


ce ye. ὁ ey SECRET 


ἐπ φῇ 
; phere, Sey, f (ahem Feb bed bay - 
Y @ πὶ ᾿ ᾿ SECTION x COMTERYED | FROM Pace 8 


AV IWOR (Be. mat cubase? “Topies untoes vequested; 
echonts hac ‘artactes, general entereeg Bub- 


tS “REST ANY ΘΙ ΟΝ ΙΕ ΑΝ Υ Pik s set 0 WATER ALS or acu vou ane Poet 
INDICATE CTETLE, PUSLICATION'OATE, AND τυρῷ OF BAITING (Wore fhe team, 
jecta, novela, short gtorsee, "ele. } 


: «ἢ P ἢ None 
‘ oe * ‘s 
5 δι ἸΝΟΙ ΦΑΤΕ any Geuteas wien vou WAVE Srna ano, SUT wut tute O@ HOT THES. ARL PATEQTED mae 
μ None ὡς. Th ead 
tage FP yas ω ; eee: - 


8. GEST? ANY PURIC SPRARING ano Pune IC ATL ATIONS exme erence © 


“Noie except: publio speaking inoident: to σαι ΟΝ 


ἦν aC 10. “List any Perrier er acapimic oR "MOMIRARY” aS SSC TATIONS. pa socrures ΙΝ we tH vou ane yow OR wR: foRwe_ary a 
wtwae a, . Aver “MCAD EMEC ΜΌΝΟΝ 3 vou: WAVE RECEIVED, ‘ ae oar Ἢ θὲ A ere να 
᾿ ᾿ . ae None. oe τῷ se 
By τῶ ΝΡ Φ᾽ "SECTION KI GRGANI ZATION WORK” ERPERIENCE.> Since BAST OnPLETION OF A PERSONNEL QUALIFICATIONS nS _QUESTIONNAIRE 
1. MMHCLUStWE OATES (Eton ond Tou | 2. Geape, a. orrace. “DAVISLON/ GR ANCH ue ASSIGNWENT 


16 Office: of -Operationa/_ Contact. Division/_ ἢ 


4 OFFICIAL POSTTION TETLE > 


___ Chief, New Orleans. Field Oft ioe. ΣΌΣ 


. 800 1047 ο Pave ὁ 


a NOL OF EwPLoNces UnDea vou pincer 


BUPERVISTON: 4 0᾽ “(ino. 3 WaEs) 


' iC DESCRIF TION δὲ “Buraes 
Supervision and direction of professioral and clorical employees, Carrying .cut 
poliey and: ‘operational directives issued by headquarters. maintaining Iiaieon 
_ with other goveriiental ‘agencies. Uollesting and. reporting positive foreign 
’ Antelligence information. Appropriate duties incidental to the above. 


nin - 


1. INCLUSIVE OATES (Frome and, To) 2. GRADE i DPFICE/DIVISTON/ BRANCH OF ASSEGNMENT 


---- ----...ὕ......ὕ.......΄.ὄ.-.................ο..............0 ................... ὁ Lt ee Yo tnt Ar 


4: NO. OF EMPLOYEES UNDER YOUR DIRECT | 5. OFFICIAL POSITION THTLR 
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ESS ae OER Seren naaees eee ee 
2 jo DESCRIPTION OF DUTIES 
| ‘ 
ἱ 
| τι INCLUSIVE DATES (frome and Fo-) ii se OF AyStGNMENT 
[ 4. NO, OF CWPLOVEES UNDER YOUR DIPECP 5. OFFICIAL POSITION TITLE ἢ Ξ 
 90Ρ εν 5]0ὉΝ 
* 3 ee rn st ee pete coerce τ ποτ ce eee tb ne tte ee te me mS ee rt ire ance nt nnn ni eh celine atcnmaimaaannen sane netnaagnanne 


DESCRIPTION OF DYTHES . 


| 


ential te ae ta 


jis INCLUSIVE DATES qFron-s and Toe) 


| 


2. erie | OPP ECE/DIVISTONSORANCH OF ASSIGNMENT 


5. OFFICIAL POSUTION FIRE 


4. MO. OF EMPLOVTES UNDER YOUR DIMECT 
SUPERVISIOS 


4 tpn 
8. GESCRIFPTICN OF Ceres 


ἘΠ ΕΝ Ns 


CE/DIVISION/ BRANCH OF ASSIGNMENT 


|" ENCLuSi bt Barges (Fe 


[2. crave | 3. 


fermen tee ameter .« 


[4 NO. CF EWPLOVEES UNDER YOUR DEAEET (5. OFFICHAL POSITION TITLE 
5} SUPERVISION | 


4. BASCRIPTHOW OF DUTHES, 


(tae ον tional pages sf requrready 
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4«ἸΝῈ of Pow are aye nes 7 pad he a 
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T a eer ΣΙ ree, - τς μ 
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Le ; 

"62 Street and numtor ἀκ OD. punter. 

6300 St. Charles ἀνθ. 


π τ τξτα petal aot ami stale. 


“λα. δ λα Θ 


ΧΙ Νὰ este 


Louisiana up 1447 | UP 1447 


“BC Race @t Lari tery Gard State) δ᾽ name city ond country): 


New Orleans, Las 
πυπθας THAN tries ἴμεν, χόλον ὉΠ 1 L6G HAT RE Mae 
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a sare | Sigua mass’ GURY Waive 202 
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-.--.-....».-.-- 


New Orleans, Lae : 
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Ὁ ἃ πολιοῦ .ςς εἰσ τΊσσσστ τ το 


δ᾽ ἋΣ τοσηιθηῦ. .-..}. 


5 8000.00 


αὐ Would you accopt appeintuent αὶ cheat td) What 1» the lowest entrance salary you will wert 
gar your. 

tn Waehinayton, Do LBL cee eerie ee 

anywhore in the Urata Shrwel. ee. + 


outada the United ΕΑ eee cede rereeee 
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fe) Hoyou are willing fo travel, oped fs 
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-..----- 
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"Pvhtad yoo ire aspeying. ἔπι the syste provided batow 
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In the service, erie ον items top’ ‘Ne ot ad xmcvracein item fe) Glia Br 6 ree an tute assrypomeny st eeseg Cotes 
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~ δ CORRECTING SEWINARS ee ᾿ ANALYZES INDUSTRIAL REPORTS εὐ TRAVSLATES GERWAY 
WRITING TECHNICAL REPORTS WANAGES ‘FILES “ ᾿ DEWREBFING sotinces ° 
. COW MCTING EXTERNAL ‘LIAISON OPERATES "RADIO ᾿ : KAEKPS ‘BOOKS. 
» TYPING ᾿ COORDINATES Β1ΥῊ “OTHER OFFICES DREVES TRUCK. 
TAKING DIeTATION : WRITES REGULATIONS WAINTAINS AIR CONDE TRONING 
SUPERVISING x PREPARES "CORRESPONDENCE EVALUATES SIGNIFICANCE OF DATA 
ᾷ- For some jobs, Wuties may be- broken down even further "δὲ supervisor considers ἐξ advisable, e.g., combined key 
and phone’ operation, in the case of ‘a cadio operator. ; er . : 
1 
$s INCOMPETENT EN THE PERFORMANCE OF THIS DUTY 8. + PERFORMS THIS CUTY IN AN OUTSTANDING WANNER 
2+ BARELY ADEQUATE IN‘ THE PERFORMANCE OF THES FOUND 1% VERY FEW FNOIVIDUALS MOLDING 5:Ν 
DESCRIPTIVE duty a LAR υοῦϑ ‘ 
RATING 3 + PERFORYS THIS Οὐ ΤΥ ACCEPTAOLY ὶ ‘p+ EXCELS ANYONE | KNOW TNH THE PERFORMANCE OF 
NUMBER & + PERFORMS THIS OUTY IN A COMPETENT MANNER | ὃ {μι 5 Ουτν ᾿ Υ 
8... PERFORMS THIS DUTY ΙΝ SUCH A FINE WANNER - 
YHAT HE FS A ΟΥ5ΓΙΝΟΤ ASSET ON HES 9208 


Nereivae Duty κυ. Obtaining | ‘the RATING 


Δρεζιϑεῖ ουῖν κο. ἢ RATING 5 
ἰδ effective suport of non-govermiental [“rr®” 

ement_of donestic field office PD se ee acl ON 8 
RATING 


τρέζιεις DUTY wo 


aiscn with ‘Federal and local agencleb.uwvore 


ϑορέζς “ες Outre κ»κο. 


Analysis of assigned area, fox 


inte Lili gence potential 6 jand officials in his area, - 4 

se acrrre curr we, 9 vy; RATING ΠΕ wo, 6. et RATING 

The planning - and carrying out of suvaredSupport of other elements of CIA’ NUMBER 
[effective intelligence collection 6. fin bie | ati Ὁ -. ὦ. τς “ὦ 3 


3. NARRATIVE OLSCRIPTION OF MANNER OF JOO PERFORMANCE 
DIRECTIONS: ‘Stress strengtha and weaknesses, particularly those which affect development on present job. 


Complete integrity; knowledge of area, familiarity with source potentials and attitudes, 


abllity to obtain “close cooperation ‘of non-governmental sources at high level; loyalty 


to staff. Somewhat inclined to take legalistic: approach to relationships with other 
elements of CIA and other IAC local representatives, with consequent loss of flexibility 


_SUETABILITY FOR CURRENT JOB IN ORGANIZATION 
-productivity, conduce in the γοδ, 


SECTION D. 


DIRECTIONS: Take into account here everything you know alout the individual,.. 
peetsnent persanal characteristica oF hebits, special defects or talents....and how he fits in with your team. Cor. 


pere him with others doing similar work of about the same level. 


1 + OEFENITTELY UNSUITABLE + HE SHOULD BE SEPARATED Ἢ 
»WOULD ΝΟΥ͂ HAVE ACCEPTED ΜΗΙΜ $F § HAD KNOWN HAT 1 ΚΝΟΒ NOW 


2 + OF DOUBTFUL SuITAaILATY. 
3+ A BARELY ACCEPTAGLE EMPLOVEE...BELOW AVERAGE BUT WITH NO MEAANESSES SUFFICIENTLY OUTSTANDING τὸ MAR: 
RANT Ν 5. SEPARATION 
4 + OF THE SAWE SUITABILITY AS MOST PEOPLE 1 KN IN THE ORGANIZATION 
RATING 3° A FINE EWPLOVEE - HAS SOWE OUTSTAMDING STRENGTHS 
numoen δ᾽ AX UNUSUALRY STRONG PERSON IN TERWS OF THE REQUIREMENTS OF THE ORGANIZATION “ 
7 + EXCELLED BY ONLY A FEW IN SUITABILITY FOR WORK IN THE ORGANIZATION 


1S THIS INDIVIDUAL BETTER SUITED FOR BORK IN SOME OTHER POSITION IN THE ORGANIZATION? Coles CH wo. tr ves. 


EXPLAIN FULLY: 


Sane [Ὁ] SECRET ῳω 


14-00000 


ohare ἢ wens ἘΝ 


ἜΝ | SECRET i pe ᾿ ‘ ; 


[δ hem Fee ed Fo). 


FITNESS REPORT (Part ny POTENTIAL 
cae ᾿ “InSTRUCTIONS ᾿ 


it he 


FOR THE ADNENTSTRA FIVE « ‘OFFICER: Consult current “instructions! ‘for completing this report. : \ 


re ‘SUPERVISOR: ‘This Pree ‘dea prlvilpged: coawnuriteat ton to tans τ supervisor, and to appropriate. casees monige> 
te ἐν NOT to. be shown to the 


FOR: 
scent’, and. Peraonnel, officrats concerning the potent ral: of the emptoyeo being. rated, 

᾿ἐδεφά employee. At ve recdamgnded. that” ‘you rea he entire feport before,compheting any. question: ‘ Tilatreport; is 
to be comp éted only a ternths- <emp loyee hae bee inde’. your auperviniion “FOR AT, LEAST 90 DAYS. tf lesd then 90ilaya, 


plete ‘steer the 40 days haa’ elovsed, ae thissds the INITEAL REDURT. pn the employee, smouevers tie! MUST be 
Φ 5 Clow “Below. 


"GENERAL : 
{2 are oF, Renin 


(Waddle) 


δεν) 


ΧΙ Ί ται πετῦ BRACE OE” ‘ASS bGHMERT OFFICIAL, P POSTT ION: TeThe. ae wee 
Operations/Contact/New Orleans Office Σὲ Fo (Contact) - πε 


γὺ GRADE θ. CATE ECORYS, Sut ιν ὃν. 8: PERIOO COVERED ΒΥ THES REPORT (incluaeve ΤΤΤΥΥΝ 


(6...  9[ϑ{56. - 9/8/57 ___- 


τος TvPE OF REPORT RE AROI νων Ν Te SUPEMLI9OR 
(Check one) ~ 


SECTICN F. 
1, OR IME RATER: 


smatiay 


_CERTIFICATION 
ΠῚ CERTIFY MAT THIS REPORT MEPRESENTS MY BEST JUDGEMENT OF THL INDIVIDUAL BEING RATED 
LGHATURE OF SUPER GISOR ον SUPEAVESOR'S OPFICIAL TITLE 


OF SEIN LON, ty ATTACHED. MEMO. 


WED THI REPORT ano NOTEO ANY, OUFPFERENCE 
ς. OFF EC GAL Tike OF REVIEWING 5 OFFICIAL 


τ 


ΑΝ “SEGHATURE oF REVIEWING 


a. Tats DATE 
37 Wet 37 


ATE OF POTENTIAL: 


SECTION οἰ est 
POTENTIAL TO ASSUWE GREATER RESPONSTAILITIES 


ἣν 
μβι ται ΑΒν δὲ σιυραβι, ἐλ, Ὁ Κι. δ δι δι mre wee ire oe orm serene  ΘΡΒΌΝΕΕ. 


DIRECTIONS: Considering dthers of his grade anu ἔνρο of assignment, rate the employee's potential to assume- Greater 
responsibilities. Thank in terms of the king of eeaponsibility encountered #t the various bevels in his kind of 


work. 


εἰ ALREADY ABOVE THE LEVEL AT WHITH SATISFACTORY PERFORMANCE CAN BE EXPECTED 
© WAS REACHED THE NEUNEST LEVEL AY WHICH SATISFACTORY PERFORMANCE CAN BE EXPECTED 
+ MAWING PROGRESS, BUT NEEDS MORE TIME BLEORE HE CAN HE TRAINED TO SSSume GREATER RESPONSIBIRE TEES 
READY FOR TRAINING 2% ASSUMING GREATER AESPONSIBILE RRS 
WILE PROBABLY ADJUST QUICKLY TO MORE ACSPONSIBLE OUTIES WITHOUT FURTHER TRAINING 
RATING + ALREADY ASSUMING MORE RESPONSIDILITIES PHAM EXPECTED AY MIS PRESENT LEVEL 
AM EXCEPTIONAL PERSON WHO (5. ONE OF TE FEW WHO SHOULD AL CONSIOEREO POA FARLY ASSUMPTION OF HEGHER 


NUMBER ᾿ 
ὍΜΒΕ LEVER RESPONSIBILITIES 


ἝΩ we 9 νὼ -ὦ 


SUPERVISORY POTENT AL 


ἃ. 


DIRECTIONS: Anawee this question: las this person the abslity to he 4 supervisor? th) ves {_] Ne tf your 
snswer is YES, indicate below your opinion of guess of the Level of supervisory ability this person will reach AFTER 
SUITABLE TRAINING. Indicate your opanién by placing the number of the descriptive rating below which comes closent 
to expressing your opinion in the uppropriate column. ff your rating is based on observing him supervise, note your 
-rating in the “ectual" column. If based-on opsnion of his potential, note the rating an the “potenthal' column. 


.--.».-...ὕ..... ΓΞ 


DESCRIPTIVE ὃ «αν NO OPEMION ON HIS SUPERVISORY POTENTIAL IN THES SITUATION 
1 * BELIEVE IMOHVIQUAL WOULD BE A WEAK SUPERVISOR IN THIS KIND OF SITUATION 


rare Ze BELTEVE PNOTVIDUAL WOULD Bk AN AVEHAGE SUPERVISOR IN THIS KINO OF SITUATION 
3.. BELIEVE INDIVICUAL WOULD BE A STRONG SUPERVISOR IN THES SITUATION 
ACTUAL POTENTIAL DESCRIPTIVE SITUATEON 
Δ δου ρρδινῶ THe BASEE 9.08 “(truck drevora: Qtenographers. Cechnscsans oF professional appear 
3 cialasts of various Randa) anwint COMPACT ott tmmsotatd ϑυφοβδιναῖξδ 18 FaRQueM? (Paraée dane 
jaupervesor) ΞΞῈΝ a 


Δ φεσυν OF SuPEAVEBORS BHM OVeec? 


Tet Baste 308 (Second line superviaora) 


BUPRMRYESORT, BMICH ἐδ REGPOHSIBLE FOR WEIOM PLAWE, ONGAMI TATION 


ἃ GROUP, eo wae 0848. MAY MOT 
awe Pourcy (Enecucsve feved) : 


Whe CONTSCY φοῦν "μέ. ATR FUHOMOHHATES 19 NOT FARQUEWE 


Brie τὠμτοι τέ SUCOHODGATES® ACTEVETICS AAG DivERTE AHO WEED CAREF YR COORD MATIOM ᾿ 
“πον κα 


Ἰμφειυδὲ πευβέθ OF THE οκρϑϑιτῇ ἘΣΣῚ 


Bede CWMEOIATE δυθονοικνατεῦ 


" 


ormmece (Spece fy) 


Ree LACES PREVIOUS EDETIONS ε 
Potential ta 


FORM NO. YS (Part PB )oe romus 45 anc 459 ψη ΓΝ SECRET 


a NOV 59 ARE OBSOLETE. 


Washington. 


‘OTwER FACTORS, 


See Section G(k) above. 


| DIRECTIONS: 


the words titecally, 
‘of vench atetement is a box under the heading “category. * Read each statement 


catenory _fumbe τ which- best rells ‘how’ much the statement applies ta the person covered by this report. 
Xs WAVE NOT OBSERVED THIS) HENCE CAN GIVE RO OPINION AS TO HOW tne DESCRIPTION ἀρὰ τὰς. τὸ Υπὲ 


CATEGORY NUMBER 


« Δ5Ὸο83 Grae TO 8858 


τᾷ. OQED HES GOB Sr teaur 
' )ς» διοονῷ SyuPPoRt 
᾿ ‘ 1). COWES YP BIT SGAUTIONS 
: a & Bite PeoOPRe 
i J. Came Gat ALONG Tore. 3 τὸ "eo aLems 


‘ 


‘comments ςοὐετάν ες POTENT AL: ΒῚ Vy : 
Hé-.is- ‘willing to Jeave- the. tied Orleans: area for: aii: overséas’ thargy 
Since’ “hie backsrouiid. has: ‘been: entirely: ‘tn the genes) 
and since: he- has O° sudstantive ‘taining, itis’ -ditticult: i) 
seas ἀμ He 46 eninently suited ‘to continue Δὰ hits δος ὦ cisalgnménte 


TRAINING OR: Omen “OCvELOPwENTAL EXPERIENCE PLANNED row “Tae seat wrou ay 


This section is provided as an aid to describing the individuel as you ace him on the job. 


On the page below are.a series of statements that apply in seme degree to moat. poaple, 
and insert in the box the 


IMDEVIDUAL 
+ APPLTES TO 
+ APPLIES τὸ 
+ APPLIES TO 
+ APPLIES TO 


Be & eo 


“STATEMENT 


ROLE YO St amoteEe’s 


APPLIES TO 


vee pane ἀξ 


é 


tae 


SECRET 


~tO%ek Filled’ fey, 


INDICATE. THE APPRONIMATE NUMBER OF MONTHS THE HATES HUFLOVER BAS BEEN UNDER VL 


Furure δ Pus τ 


No. “gurtiier, traditag or gee jilanned’ or “considered necessary, » with the. ΒΧΘΕΡΈΣΟΒΙ: 
of periodic meetings of the ‘cp/00 field chiefs. δὴ 


DESCRIPTION OF INDIVIDUAL 


THE INDEVIBYAL TO Tre Leas? Possime DEGREE 


IMOTVTOUAL TO A LimiTeD OESREE 
UNOTVEQUAL YO AM AVERAGE DEGREE 
INDIVEQUAL TO AN ABCVE AVERAGE OEGREE 
THOTVIDUAL TO AN OUTSTANDING DCEREE 
CATEGORY STATEMENT 


Vo. was mice stawganos OF 


PotmY OF vide. 5 ACCOWPL I BHmENE 
CAM MONG BACESIOUR Cr wit 12 Buoes OND Greerrty 
OGW ENER HEED 281968 4 7 


o MAD GMETIATIE VE 


ADEE STANCE 


th AwWAL VTEC τῷ med Petane 


TRA VES CONS TABTLY FOB 
BEG RHROTLEOAT And FHKE 


19. ACCEPTS βεβρονδιφιιὶῖν 
Fees 


y's Ader TS WES CRBCES 


15. aGsPoqos efaa τὸ SUPE ae 
weeSion 


19. τὸ CBstevent 
8 


Termegs (ζιεϑϑεν 


TCOMPLE LES διοεονξο rs 
Srv’are Ag SBR Ek Tise 
Rrerrs 


al SECRET 


but not. tee auty in 
ection fiela, 
uch an: over= 


ANCLUOING PERSONAL CIRCUUSTARCES, TO δὲ TAKEN RTO ACCOUNT IN ENDEVIOUALSS FUTURE ASSIGHUENTS 


4S CHRECTI VE Fe OU Scyss 
Brows νι ἵν ASIOCH ATED 


CMPRAMEM TE ρέςιφιδοϑ HES 
GAROLESS OF OO FEELIEGES 


69 Froude TFuL OF QTMEes 


φοθκ8 SELL YUBA PETHIUAE 


θυ ϑδρι ave susaetutet 


18 SECURITY εὐπδέειου8 


fe νεκϑατειξ 


- MIS ςδεγεξιδ 2S COM> 


FACHLE TRATES SUCOTH 968688. 
Thom OF MIS SFFaTE 


PORS NOVY SF Sured 918δ᾽ ὦ 
ae0 ςοντιαυθυ BUFR GUTS 


74-90000 ~ ; ics ; Ὃ 


_ ee OF ee ee 2) ae ee ee ee 
. are a Ὲ fBher δε σὰ 12} 7 a : ; ‘+ 
᾿ ne _ oFEENESS REPORT “(Part 1) PERFORMANCE || 


STAYCTIONS 


ἘΝ THE ἃ ALPINE STRATIVE 


Ἂ inform: the, subordie 
a discussion “with him οἷς hae 
€ you show Fast ‘fot this, resort to the ‘eam toyes | scopt 


ath cy. 
under conditions” presi ‘tn “Regulat iow 20% 270, . “Tt an et commended: thet yoo real the ‘entice form before coopleting 
‘any jweation, lf this be. the Anitial φορές ἢ “on, the employee, it muet be completed amd forserded: te the fice of 


Fersonnel ne’ δε than 30° deye ‘after: the Hate vind: cate: anostem ἃ, of Section δὲν below. 


77, DATC OF (815 


_}._70 τ nae es 


DATE REPORT. OUE IN OP a ‘ [DD COVERED BY THIS “REPORT Cine 


9 September.1956____._] 9555 - 9/8/36__ 


το, Tye OF REPORT Pets δὲ REASes heute τ, SUPER VIGOR 
(Chech one) | 


βρεέξζιδι (Spec 


το [sectiow 8... eS CEeTiFicaTion ΟΝ σύ ae a tana ce i 
sea, OFC 455, THe MATER: Weis ae REPORT nas { MAS NOT δέν Sven το THE Ινδινιθυαὶ RATED. LF ΝΟΥ͂ SHOWN, ἔχριαιν βγ 
: ᾿ Bubject ; 16 stationed in Touisiana, ee ᾿ 
A. CHECK (Χ) ApPaoPatate STATEMENTS: at 
: pone .-.-.-..-.-.-οοοΘ..--᾿-........Ἕ.Ἕ.... 


ie tmotviouas, 16 δυνεῦ “E“re Cl OR Ὁ. 4 ϑαβδειφὸ eet 
102 BAH SENT FO WIS HRA COPY ATTACHED 710 fetid BEPGHY, 
4 CAMMOT CORTSTY HST THE BATEO PHOT VIGUAL BOBS WOR 
. GvALUATE wtb ae PeePoRwaNcE Because (Specs fy): 


x furs @6POmt REFLECTS wy¥ OOM OPEMIGHS BF Tard BEBEe 
νεῦνδι. . - 


on cL cAER ee tt 


Teed ΕΡΘῈΤ φϑεϑιῖοτθ tHe COMBINED OPE MESUE BF Brstrt ἢ 
and PREVIOUS SUPEMYI BORE, i 
- .-.-.-...ο..........-.... 
- ε wAYd διϑωυδνερ OF Te THIS ἔμριονεῖ MES δε εταΣ 
ANG φρδανέφεν PU ΓΜΑΙ͂ Ht κνο" ewes: wt τῶν. 
pane pe treme 


τὸ OR PRIN [EO NAWE AND SUGNATURE OF SUPEAVIBOR(O. SUPERVISORS OFFICTAL Tite 


@. THIS DATE ς, 


7 Nw ¥b Una 


FOR The REVIE#ING OFFICIAL: RECORD ANY SUBS 
FORMATION, WHICH Yiti LEAD ΤΟ A BETTER UNDERSTAND IWS De THiS REPORT, 


[rs PY yy MATE 


es - 3 “ 
; 


: {ΠῚ comrimute on artacugs θεῖε 


any subetantio’ difterence of opinion wath the supervisor is reflected an the above sectian. 


lcert: fy that 


a. taps pate | w*freo on P napieh ayy AND S:RWATUME OF REVIESING ἧς. OFFICIAL TITLE OF REVIERING OFFICIAL 
Psa or BOP 2. «Δ ἐς GORGE CARE Assistant Director for 
SECTION C. 908 PERFORMANCE EVALUATION OD OKA LL ONG 


1. RATING OW GENERAL PERFORMANCE OF DUTIES A 


DIFECTIONS: Consider ONLY the productivity am! eftectiveness with which the sndividuet being rated has per foraed 
nas dutses during thr rating peciod. 


Compare him ONLY sath others doing similer work at # similar level of respone 
Factors other than productivity wili be taken into account later in Section Ὁ. 


sibilaty. 
1 - OGES WOT PERFORM DUTIES AGEOURFELY ei 18 IWLOMPETENT. 
ἃ - BARELY ADEGUATE IN PERFUHMANCE. AL THDUae κ AAS HAD SPECIFIC GUIDANCE OR TRAINING, HE OFTEN FAILS TO 
CAMRY OUT RESPONSIBILITICS. 
3B - PERFORMS MOST OF HIS DUTIES ACCEPPABLY. AITASITMALLY REVEALS SOmE ARTS OF SEAKNESS. 
REET 4 PERFORMS DUTIES IN A COMPETENT. EFERITINE μαυνζα, 
S$. A FINE PENFORMANCES CARRIES Out WAXy SE wtS RESPONSHBILITICS EXCEPTIOMALLY BELA. 
Rouste. 4 > PERFORMS HIS DUTIES IN SUCH AN QUTSTAAD.NG WAGNER THAT HE 15 EQUALLED BY FER OTHER PERSONS KNOWN TO 
THE SUPERVESOR. 
COMAENTS: 


ὃ REPLACES PREVIOUS ἐοιτιῶνθ ς Pes 
reas eee US (Part 1) oF Fonws 45 pees ‘eaten SECRET Performance ᾿ th 


NOV 
: 35 ARE OBSOLETE. 


14-00000 


fers 


fe τῷ whe aapetvase 4" aecrerary: only). . : 
+ Compare bit youd τερον ὅς. wher porvible, he, _andivadval: beang: gas wath ody ᾿διοῷιαγ' PH duty τα], 
ΝΥΝ ‘bevel: of seapansibalicy.. ans e ‘ 
Φ. Two individuals with the’. same: job title may be perforsine “ἐγ δος duiien, τ gm rate thea on daffecent 
ι duties. aed 
(Be apreitic. ‘Examples of the κρα of duties- that” wight te rated: ‘ore: ι 
: π΄ διά, aaseving OS AND USES” AREA“ENOULBOGE - : oN Adri δον κινῶν ᾿ 
Ν Ἔσο εις, GIVING ERC TCARG 7 newer OPS NEW PROGRAUS - PREPARES Stage ss = . 
᾿ τος “CON δ νῷ ΑΜ ΝΑ τ fs anes ¥ LES INDUS TRE AL” wepoars TRANSL ATES CERUAY, 
2 iRETING TRCHRICAL RePORTS WPAN AGES * FILES. # c DERRIEFING RRCES" 
‘CONDUCTING, ART RENAL LIAISON Veerares” RADIO. | RESPS RES 
3 soe DTvRINng’ jek ἊΝ νυδιν ἐγ 5 ἡ ΤῊ OTHER orrices 2 DRIVES TROR 
re ae aking orcrayion ὺ ἃ errrss “REGULAY ον WAINTAINS ALR CONDE TIONING: ἣ 
Ὅν : SUPERVISIAG n . μ PREP ORES ΓΟΚΚΕΞΡΟΜΘΕΝΟΕ BVALU ATES SIGNIFICANCE OF DATA 
ἃ:. Poe: come jobs, duties may be brokendown cwen further if supervisor onsiders tt ailvesable, cog., combined key 
and phone. ϑρενβείοος sm the coue of a radio operator, hae ; Ε ἤ 


"* PoascwiP reve bu ty δὰ εν Lam "085 
RATING L$. PERFORMS THIS DUTY ACCERTABLY ΣΝ 1 ee ERCELS ΑΝΥΟΝΕ 1 RNO™ ιν THE PERFORMAKCE OF 
aueeLe 4,. PERFOROS ToIS OUTY IN A COMPETENT WANNER WES Oty 


ey το =, SECRET | : 


eae τον ἐὺ ας τς : - Bee Kelled frp 


ὌΝ διπεσπψανκα, οὐ βρεξιεις bu Tits 


ΠΣ πον: ἣν ἢ Ἷ 
ἐφ, “Bente dn the apaces belie re) to ohn ag the more” enpor tant, ‘sere 1FIC duties cape uablgsiaciove gait petiad.: 

- Place’ the foe’: sbenpee Pant feset... fe not anelante ” MInOr ΟἿ᾽ UNsmportant duthen. 

‘. be Mate performance on ‘each > epee ste duty considering UNLY effectivencaa-an perlormnve of whee apeesfiec duty. 
ΟΊ Poe- Stine rvinore, abide ty fa supetvice wilh lease be tated ag 4 epecetic duty (de not rate ἀν supervisors those 


ὅ - PeRF ORNS Υμι8 OUTY Ih AN CUTSTANDING MANNER 
FOUND th YVEAY FEW IRMOTWEDUALS HOLDING Simt- 


+ toe. teCOuPE TEeT pu tee PERFORwANcE OF Yet 9 bury | 
ἃ > BARELY SOEs ATE ΙΝ THE PERFORMANCE , OF ‘Tete 


‘B+ PERFGAUS Tels GUTY Th SUCH A FINE WANNER 
THAT WE 43 & GESTINCT ASSET MH πὶ 398 


[eative ράζιδες Gute we. 


i“£"'"| effective support of non-governmental 


“Odotaini ig the BATERG 


MUMBLR 


apecseec outv HO. ἢ 


| Management of domestic field office, ι ὃ ; : 
lee τοι τρις τ τ δε ἱὀ | sources and contacta 40 18 area. 6 
τρέζερες Oyty πὸ. : PAVING Ese cece sec ὑ #0. Sper coe rani aaa RATING. 
. Analysis of assigned area for a wie] Lialgon with Federal and local agenciem vse 
intelligence potential. ἔ 6 | and officials in his area. 4 
“Phe Ὁ puty lenaiee ἢ aa See σαξ of ΠΩΣ BE SELONE 06 τὴ -ὃ. 8 ᾿ : ΝΕ 
effective intelligence collection. [δ΄ bapa Ages ehesentenot Gik 3 
τ wanpeTive DESCRIPTION OF 1108 OF wagad® Of JOB PLAFORWANCE δοὺ}ὼμ'τ ΡΠ pe Uae aie 


Stress strengths aud weaknesses, petticulacly those whseh affect development on present job. 


DIRECTIONS: 


|. The ability to obtein high degree of cooperation from important industrial and 
educational sources in his area;- ability to plan and direct the operations of his 
office with-efficiency and exceptionally high standards; complete integrity. This 
integrity, coupled with a somewhat legalistic approach to many problems, tends to 
make him somewhat inflexible in his approach to the sometimes unusual requirements 


of Intelligence, particularly when they concern clandestine matters. 


SUITABILITY FOR CURRENT JOB 15 ORGANIZATION ὃ 


SECTION 0. 
DIRLCTIONS; Take into aceount here everything yeu know about the Individual, ...groductivitv, conduct mm the job, 
pertinent personel charactesiotace of habsta, spevial defects or tofonts....and how he fits an with your team. Come 
pare him with others doing eisilar work of about the same level. , 

εν DEFINETELY neti TABLE . HE δηλ BE SEPARATED 
. OF DOUBTFUL BIPMOiL se Ty... WOULD νὸν WANE ACCEPTED Witt 6F 4 WAD KNOW WAT 1 awe NOD 
9s A BARELY ACCEPTABLE EMPLOYER... 87550 AVERAGE BUT IT HO HEAMNESSES SUFFICIENTLY OU'STANOING TO WAR- 


RANT HIS SEP SPIO 
OF THE Same SoS TABILETY AS MOST FTOPLR τ KNOW ἦν THE ORGANIZATION 


ae 
RATING 5. A FINE EMPLOYER + WAS SOME OUTSTANDING STRENGTHS 
MUMBER δ᾽... AM UNUSUALLY STHOMG PERSON IN TEtwS OF INE REQUIMEMEMTS OF THE ORGARIZATION 
+ EXCELLED GY GaLy A FEW IN SUITARIRITY FOR WORK tia THE ORGANIZATION . 


CD ves ᾿ ΧΙ mo. $F YES, 


s THs ENDOVEOUAL BETTER SuIiTED FOR BORK Im SOwE OER POSITION ἐν Fok ORGANIZATION? 
EAPL AL FULLY 


: Nei SECRET © ςῳ 


Crate ae eee Τὰ τς SECRET 


(Oem Felted Iny 


2 pesveleged Conmunicat tonto. your supervisor, : : : 
a concerning | ‘the potratial of, the employee besng rate 

" eo. Ἃτὲ8 recommended that you: «ὄφο the entire report before cowpbeting any. ‘question. Thee eeport ε΄. 
to be. completed only” after the ‘emp Layee has'been under your supesvasion τ Fw. ΑἹ LRAST 90 Hays.: 1 less than 90.fays, ἢ 
ΕΝ ‘arnt comiete’ after the gudays hat ef'svead. Uf this “is ‘the INETIAL RESORT an the” ewployee, however, 
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Post. Office Box 1016. i,t i 
New Orleans, La. 


ὅν «ὁ December 1954 


Me. C. F. Camp 

Chief, Personnel Procurement 
Central Intelligence Agency 
Washington 25, ὃ. Ὁ, 


Dear Mr. Camp: 


I an today in receipt of your letter of 
Δ December 1954 concerning Mr. Clapp'’s visit 
and Mr. McBrice. 


I was not iu Yew Orleans αὖ the time when 
Mr. Clapp was here and accordingly did uct 
have the pleasure of seeing him. 


I διὰ sorry that Mr. Clapp did not succeed 
in making contact with Mr. McBride, If I 
happen to learn of a-more recent address of 
Mr. McBride, 1 snall pass the information on - 
to you. " 


Very truly yours, 


14-00000 2 


a 1c VS 


a ee ee πον ἢ bafe = 2.2 911. 8᾽ : 


“EMIRANSU FOR} Deputy Director {intell! gence) : Ε 


SUASECT: Carnenmiation of ΟΣ Personnel) : 


1, far the ἤθε τηρνογαὶ aonths my office hae had an urgent. art a ἢ 
sontiiming το for intaliteence about Juatecala’ ον for intelligence in ἢ 
Such variety that αὐ one tine ar anithar almost every CD. i cormonent ἡ : ¢ 
contritited. ἱ i o> Ἢ i 

; : ‘ : . fa BS ERP ER : 
eer » Ν pa a 

ὃ. Fach of them τ offices as well as individuals within tha DD/I : 
area πα ressonded arta a hienty impresetve Alacrity and completennas, ‘ : 
Their contrigutiona were thorough in their coverage ant fast tn their ἐ 
preparstion, : : ἐν ἢ 

ΣΝ ae i 
de it fe difficult to cite the work of particular individuals and ἢ 


conpenenta of DLT, hecaune much ine Iapieuous but essential Labor παρὸ ; 
never have some to my attention, Sis cing the chance that auch work aight 
safairly a unrecognized, | nevertreless beliers that the work of ‘the 


oat 


rollowirg indivicnals and unite. Seserves snectal recognition: ἢ 

‘ j 

‘ SOLAR MM, Aristroig, Vilten 4, Brown, (a and 4 
Mies Dorothy ΣΝ Hunter le ¢ 

Leake and Lloyd A, Ray, New “Scaans fiecd office, Wc, 8 

ee | ee 

| 


Ntes[ ant [7 Geography Division, 


and Robert J. Yoskuii, Cartography Division, ORS, 


- ΙΟΩΓ--- 1 


Phot. inteliigence oivision, O89, 


eS FD ee 0.) 


[| New York field office, 00/c. ᾿ 


προσ ΚΑῚ 
- 


2 ang 


Da Sunde) 


en memes emeymaronre «mre =n apn arem y ntt 
wo 

[72] 
Ἷ 

ς-9 

os J κ 

J ἣ 

ame, Fe 

aphasia Hie. OhioT atk Spm ea bante * 7 


“Office of Research and Reports which put ité major pnb ᾿ 
at our dispogal,. ' 8 geographic research: ‘area freely gave ve 
the time of trained oartographers and interpreters. Wrthout thelr - 


ekills, and the endless hours they applied those eidlle for us, 
our operations would have | ‘been moe t difficult. ORK' 8. economic . 


’ research area contributed : “dees oniy because we askal for loss; 


economic intellivence was not, as vital as gergraghic intelligence 
to this operation. Ih aitition, the major econ ric contribution 
was recognized and Ξρ πεν οη in ay 7 June ἰϑὶν mernorannd us to Yous 


Foreign Broadcast | Information Division which sont tored 
Juatemalan and related broadcaa te” with more than its usual care, 
and, amony other special activitias a8, arranged a direct wire 
aervice eo that our field noadquarters sand t receival the monitored 
broadcasts tomeditately. The entire division turned t2 ite task. 
with such unity that singling out for commendation the work of any 
of ite reople fa tupossidle. oa ; 


Foreign Ovcumente Oiviaien which wave vse translations ‘queny 
and Tn tie priocity needed. ts service was the gore remarkable 
for tts lack of a Western Ye~teprare unit. Initiative, flexibility, 
and wiliireness were aubetituted for tnia organisationa: lack. ; 


nfa fy Sty 4105 whien provided ἃ wide variety of services wo 
rejiepated, an! i, εἰ own faittative proposed σον useful services, 
rewinus lad snilection of Central Avnerican intelligence informa- 

“low Ly ive net-mork of dommstic field atationsa, it carefully 
Rilened tna aoutnern ports of ernury into the United States on a 
wrour Yay basta, it provided us with comercial news clipping 
suvvicas and the texts of news trvaicasts, and it located, sur- 
ΩΣ Σ Θὰ ant in many cases interviewed Guatemalans within the United 


ates 3n ΔΩ we were interested, 


CIA Library, especially, its Pook Branch, All componente, how- 
ever contributed. Its clipping service was reliable, alert, and 
‘een to rendler maximum service. The Information Section promptly 
‘artstled muserous spot requests and gave regourceful assistance — 
well beyomi the confines of its routine duties. The Seok Branch 
aurveyed perioatieal and scholarly literature meticulously, and 
thus uncovered such ληΓο ΤΑ λοη Balas: to ἃ psyche logical campaign. 


‘raphica Register whose hota Branch and Fils Branch both gave 
services mic) beyon? the norma! course of duty, and showed 
ingetuity tn Leas and preparing specia. matarials. 2 


υ 
» not 


Enea 
γ᾽ ‘KG. WISNER - 
“ vee Deputy Director (7 Plana) ; 


SFCRET ᾿ 


pac ang a ace TA a waite ᾿ wile iad i 


, ἢ 
oa ‘ 


«- Ἑ ΕΣ ον Ἐν 


secret - 


PP NESE τ ἐν Sal ἐς : a _ 5εουα! τῇ iFORNg 


1S 108 ΝΞ Ξ Ce See FIELD, δε Εν ΠΙΟΝ 
Bee ieee / ᾿ ἐνόν ees ae Ἵ ane τις Mise: Deane Maret adel 
: e aes ἐν wif Oe TYRE QF-REPORT τ ΠΟ Ὁ : 7 “ : 
ae rn 1.) το οὐ ἡ, ' : Cop ΕΞ tater i oe 7 coi Specter 
aes ‘ 5 o/asi ose δ ΓΕ : i CT Reanslgnment 


aan 4 ΝΥΝ Υ ihiesah: ad widl be completed bp. the! persion evaluated - ᾿ ᾽: ἌΝ 
Te {37 OUR eae buries ΙΝ APPROURMATE ORDER OF “IMPORTANCE, WITH Α΄ ΓΠΙ DESCRIPTION OF EACH. -OMTT MINOR OUTTESS 
“ene ral. cetalled 36} ΠΥ 9} ony clreetion ang support of the activities 
ot Neds lau conde athe New ὦ Oricans DIME Ce y with a view to 18 Ava 
the highest standard: of “grofesstonnt, ung’ clerical performance and ‘th 
most woriple t esverage of sthe Jarea within this office's jurisdiction. 
intervre Ao and ἢ "pas erita tion of pollcics orl inated by higher eche- 
dons. idaine " liétson with Pods ins ἕο Ὁ ΕΠ ans of other 1AC - 
agencies a purpose Ὁ effe retlan ὁ sording tion of domestfe Mmtoill- 
: 4 pehee colle Collection und Re sae tine ‘of positive forelgen Intel- 
“> os a ἡ licence oe ΣΟΙ Θὲ Tromidomcatie nongovetnnen kak sources. . Provision of 


Support bo other components | of Gla. 


aaa, Redsilannent of Superetsor 


ἢ 


Go LEST COURSES CF ἩΝΒΤΑΌΤΊΙΟΝ CONPLETEO BUAING πέρσεν PERIOS. 


“Location Date Completed 


. Neme of Course dength of Course 


. 9. IM SHAT TYPE OF WORK ARE TOU PRIMARRLY INTERES TEO? 


. 1 DIFFERENT FROW YOUR PRESENT JOB, EXPLAIN YOUR QUALEFICATIONS CAPFETUOE, KNOWLEDGE, SATLES). 


Ioan presently cnzaced. 


" work in which 


fteme §8 through 28 will be vosaletad as Superwiser 
Ble QRIEFLY GESCRIBE THIS PERSON'S PERFORMANCE ON THE MAUOP OUTIES LISTEO UNDER ITEM ἢ ABOVE S 


He performs these duties conscientiously and efficientlye | 


FOR HO. μῶν Ἢ ἀρρνυνανα (Overs ὶ 
mar 1Ὁ992 937-151 SECRET oa 


at ΣΝ “SECRET, 
hoe ‘secunity INFORMATION 
: ; : - OFFICE SPR usin 3 


iz. ΤΊ ΒΝΑΥ͂ ΤΗ͂Σ t$ Tats PERSON $ Pinronwanct ow PatSCnt eT) MOST yorrceasyy, 6000 “OR ον 


By ‘the ἜΝ of. hia office and official μα κυ ννὸν ὦ ἢ a of F peculiar 
, tralttdinal independenéé and ‘dategrity, ona firm and ne ἢ" 


ay. ow “wat TLE oF Fenvonuanct pone TA Pinson: ConCENTAATE EFFORT Fon" ; ie cn Ἢ "ἘΠ 


Ἐἰτ᾿ ἐὐκόονθον ἐπαδ χρῶ. both ‘within’ CIA and in the “IAC complexe ‘To a more boosie 
‘approach to support, prelekss, eae a are 


τος comme on ΠΗ͂ Pinson 8 ABILITY τὸ WanDce GREATER aESPONSLONCITHCS HOw OR 1% THe FUTURE» 


“Sy ἀξ a of greater responsibilities nOwWe 


15. ARE tees OTMER ΓΠΙΣΓΤῚ ΒΗΓΟΝ GETTER ὁυ}7 THis Person's QuaLiPleaT Tons? iRecommend appropriate reatalgnmant, 
poes blest $ 


16. WHAT TRAINING OR ROTATION οὐ YOU RECOMMEND FOR THIS PERSON? 


Wone, other than periodic visits to 00/C headquarteras 


Lio UF PEAFORMANCE OURING REPORT PERIOD HAS BEEN UNSATISFACTORY, THERE 1$ ATTACHED COPY OF MEMORANOUM BOTEPYING Tats 
PERSONW OF UNSATISFACTORY PERFORMANCE» ' 


ADDITIONAL COMMENTS IHCLUOING 


16. YHES PERSONNEL EVALUATION REPORT HAS BEEN PISCUSSED WITH THE PERSON EVALUATED. 
COMMENT ON ITEMS 7, ὃ AND 9, ARE SHOWN BELOW UNDER ITEM 20. 


24 Lye. sy ἣν 


OaTE 
19s 41. MAVE REVOEWEO THE ABOVE REPORT. (Comments, If anys are shown in btam 20.3 


ς , 
22 AVE 99 oe, 
DATE” : . a SIGNATORE OF REVIEWING OFFICIA! 2, La be OFFICIAL 


({20. conatntal ie mecassary, may be continued on reverse aide wea... =~ o cover heats? 


StGMATURE OF- φυῤέλν Ὁ08 


ἪΝ "Secret ἮΝ : 


4: FRE Tee ἡ --ν 
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ὲ 3 é - - = iw 
> i‘ “ 2 mat S450. “810 ἘΝ ττευς ἤτον: ΕΣ, ϑερονᾶ FAEFABING ΥΝ1 8 FORM 
᾿ wy z . CFeICE wt. REP 
Me hs ᾿ ! 


STATEMENT.CE FEDERAL CI i MILITARY. SERVICE 


Central Intel icence Ace’ 


PRARCH 


Naw Jelegns ΟἿ 


1 ὌΝ ᾿ Ε fhe 
. Total Military Service 1’ | / | 


Rei CERTIFICATION 


I hereby certify that the above Civilian and Military service is complete 


and accurate tothe best of my knowledge. 


RY REMARKS: (COME ιν ABOVE SERVICE) 


wav BE CONTinUED Ce NOMRDETACHABLE @EVERSE 5155 


¥ FOR PERSONNEL OFFICE USE ONLY 


ee eae SERVICE 


i ee eae 


4 Rgroey and cigdetsausrad geagrataal | 


CEATHAL ἈΝ τρια 


ἅ Employee's name. [ ἢ 


a anna east were a sine “neta rate nati re tne αὶ... δ 


10, Bomerber. ; 

: PURSUANT TO DCL DIRECTIVE 
EFFECTIVE 24 OCT. 1951 
SALARY ADJUSTED TO 8 


ΓῚ Paw adtustinent 


B2, New oatery 


Yo, OLE estary 
rate ᾿ 


M4. ἔδεειννν 15. ers tat 
' dete oqulvaleut [ΠῚ 


29. 4} date (hill ta appropetate apasos covering LWOP during folluwiag perloger) 
Pevtol{o): i 


Na warees ERO, Τοναὶ encese LOOP 


STON AHI ΕΘΗ Μ ONO, Dba ὡς 
dean ψεενενευφιῖ hy Conp, Gen. US 
Feb 3, 19%, Genetal Regulations Mn, WOE 


an 


hao 


ne ea EN: : PAY ROLL CHANGE DATA 


“BANE PAY GROSS FAY | TAR RET. 0 BOND aes 


58. (ad Bdbelensy 
conduct re, 
meld ! 

Camas ἡ 


Δα λό 610,730.00 | 811,000.00) Ὁ: 


PAY ROLL CHANGE SLIP—-PERSONNEL COPY 


sre om remnnmmwnmm—= i" @ Crede sad elery <".'** 


S GIS” 910,75 0.00 


13, Peepased by 


Ts Aedhed by 


KD to pap otatue at φοὰ of waiting period, 
ΠΩ to LWOP atotus at ond of waiting parted. 


RU. 9. GOVERNMENT PRINTING OFFICE 


ΩΣ τι are Te Bios do “1 & Blip No. ᾿ 
Office ΒΓ ν bie. os 


CR AGENCY a al chetellew Orleans 


“hag! 
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AWNITERTCUAL 


ων 5Σ {arorastion Bee 
ΠῚ oe ne 
NOTICE OF CHANGE YA ΠΟΘ ΤΟΝ SLOTT 
OW CHANQAG FN FPOSPTION DESIGNATION 
NO ΙΑ PN CADIS: PS ἐν νων σὺ, 
DATE OF το APPROVAL δ᾽ FEO τοῦ 
GER PATE OF POSIT ESN SLOTTING 23 
Ὁ τι ο CONTACT DIVISION ss 
: : PERSONS 
NANHE ὦ TERT. τον GRADE. 
is oe Ὁ» τ “ serics 
as von 15 
1O CHIEF : 
MAY GLOYD ANTHONY ay t9R 4 
INTEL OF FICER 
LIARS MUNTIES ὦ 1} Go 132. 1242 
ὶ INTOL OFF ΘΟ 
MRANDAD YORATINV A aS 20% 7 
ADM ASSISTANT 
aS 4192 7 
INTILO OFF ἢ ΠΕΣ 
Gs 346 5 
SEGRETARY STENO _ : 
| 4g 315 8 
SCCRETARY STON 
| i - Se aaa: ὦ 
Cherie STENOCGRAPRER | ° 
HOUSTON OFFICE 
RIPSCHE ERNEST A aa 132 #45 
1O CHIEF 
Go i132 195 
INTCHK GFFICER 
Gs 1242 3237 
INTEW OFFICER 
COMPIDSHN LAL 


igi 


NG AND 


ane 


MARCH 32 


FOSSETT LON 
NUM CF 


195 


ἘΔ 


A 


τοῦ 
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ἡ Santas 
be τὰς 


᾿ i _|. Public Law -513. approved May 13. 1950. 8151 Congress. (2nd Session), 
_«is quote od verbatim. here νἀ ΤᾺ Ὁ ft Ἵ Rb age ee EC of 


WEN ACT. Ὁ ee oe 
Ξ τὸ erhance further the security οἵ the United States by p¥event- 
ing” disclosures of infrmation concerning the cryptogr aphic: ‘systens and 
the Comiiiinicat ions ἀπεδεξέρσηςς, activities of ‘the: United States: 


ie ; (ACTED BY THE: ‘SENATE: “AND HOUSE ‘OF REPRESENTATIVES ΟΕ THE 
UNITED, ‘STATES OF. CAMERICA: ΓΝ CONGRESS, ASSEMBLED. That whoever shall 
knowing ly and wilifully” comminiéate, furnish, transmit, or otherwise 
erst: #25), make available to an-unauthorazed person, or ‘publish. or use:.in any 
manner -prejudicial te the safety or interest of. the United States or for 
the benefit of any foreign government to the-detriment, of the United 
information €1) concerning the nature, prepara- 
or cryptographic system of the United 
or (2) concerning the design, constric- 
tion, use maintenance, or repair of any device, apparatus. or appliance 
used or prepared or. planned for use by the United States or any foreign 
government for cryptographic or communication intelligence purpeses; or 
(3) concerning the communication intelligence activities of the United 
States or any foreign government. or (4) obtained by the preeesses of 
communication intelligence -from the communications of any foreign 
eae knowing the same to have been obtained by such processes, 
shall be fined not more than” 310.000 or ‘imprisoned not more than ten 


years. or both. 


States any classified 
tion. or use of any code, cipher, 
States cr any foreign government 


"Sec 2. (ad The term ‘classified information’ as used herein 
shall be construed to mean information which. at the time of a violation 
under this Act, is, for reasons of national security. specifically 
designated by a United States Government Agency for limited or testrict- 
ed dissemination or ‘distribution 
cipher’. and cryptographic system’ as used 
herein shall be construed to include in their meanings, in additions to 
their usual meanings, any method of secret writing and any mechanical 
or electrical device or method used for the purpose of disguising or 

¥ concealing the conténts, significance, or meanings of communications. 


"{b) The terms ‘code’ 


"(e)} The term ‘fcreign government’ as used herein shall be 
construed to include_.in ats meaning any personor persons acting or 
purporting to act for or on nehalf of any faction. party. department, 
agency. bureau. cr military foree of cr within a foreign ceuatry, or 
for or cn behalf of any goveriiment er any persen or persons purporting 
to act as a povernment within a foreign country. whether or not such 
fovernment is recognized by the United States : 

“¢d) The term’ ‘communication intelligence’ as used herein shall 
be construed to mean all preeedures and methods used in the int erception 
of communications and the obtaining cf information from such cemmunica- 


tions by Other than the pabended recipients. 


ἮΝ ~ ONE DENIAL. 


SS ay : "(e) The ‘term ‘uaduthorized- _pergon" as used ‘herein etalk be : 
ἘΣ Λε ΕΣ ᾿ construed to-mean any. person: who or agency which, 45 not authorized to - 
receive Anformation of the: “categories set. forth in section 1 of this 
AG: aby: the: ‘President, .or- by. thehead οἵ. ἃ department . or: agency of. the 
ch, Perea United States Goverrimént which: κα ‘expressly: designated by the Président 
an ; ἴω engage in Pommunieat ios intel: igence activities for the: United States. 


“Sec. 3. Nothing. in this Act. ‘shall prohibit the furnishing, 


ae - upon: “lawful. -demand,-.of- kiformat ion. to any regulary constituted _ . 
committee τοῖ: ‘the: “Senate or House: of ° neprceeatayives of the United: Btates. 


me “of. ‘America , or ‘joint committee thereof. ” 


| , do hereby certify that 
I havé read, and thoroughly understand, Public Law 513, quoted above. 


᾿ s " 
, ᾿ ᾿ ὔ τ 9 Ὁ : 


Date : 6 Mave (PSB 
Witness : 
Position: aeye Pe gs | 
Date : , φεο : 


CONBOLATIAL 
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BTANDAGD VoRe 80 8 PARTED 
COLICEES top 
Caseywaarre ve 


dmarrie α 4. ϑέδθαδι peMsoanes Banner CENTRAL INTELLIGENCE AGENCY 


© Ἀν εἰν BERVICH ComBisaive 


NOTIFICATION OF PERSONNEL ACTION ᾿ yee (gx) yo. 


Ν᾿ | ἃ. DATE CF BIRTM = JOURNAL OR ACTICN NG | @ CATE | 
᾽ . 1 » 


rt Rpg = 4 ΓΤ ; | 
aa a 
\ 


1, MAME (WR, — MISS AS, Cone Givem MAME, (HITIALC ED, Ro cian 
ΤᾺΝ, is ἐν » to nonify ΠΩΣ of the fall. sve ἐνῷ ne dion Jt weir rnb 
3, MATURE ‘OF ACTION {G56 BTANOARD TRRMIROLOGTD 


ΟΝ 


2 Rysu te Fs 


ope ~ 300° 


, ΟΕ oe 
. 8 trrective pate ἡ. CIVER SERVICE OR OTHER LEGAL “AUTHORITY 


ΟἽΑ ‘Adain. Inet. 2068 


Portodic Step Inorease Ὁ. pecs a 3/19 /s0 : Dated: ΠΩΣ 


epithe: FROM, δὴν 
‘Regional Manager’. ae GB=15 re : 8 RESTON AWS | Regional ΒΝ ᾿ Ome 
(Intolligeme officer) . ΝΗ: (Intelligence Offtoer) δῷ 


68-15 910500 .00 por éamum 9. SERVICE, SERIES, ΤΌΝ ; ᾿ ᾿ἄλοῦϑο. 00 per exnum 


GAADE, SALARY 


6 


4 


Operations : Operations 
Contact ἽΝ ΡΝ ΟΝ, (Contaot 
πον Orleans ofrice Hew Orleans Office 


' 
1 
t 
ὶ 
4 
t 


1, HEADQUARTERS 


Hew Orleans, Louletana Rew Orlesna, Louleians 


[x ae FIELD [ | DEPARTMENTAL aa FIELD. OR BEREL Is ΠΣ FIELD | DEPARTMENTAL 


Δ» VETERAN 5 PREFERENC 5 PREFERENCE a POSITION attain ACTION 


done | wwn [ovmen]0-P?. ΡΝ ae “hie Vvice ie a ‘i Bu. fv-19e 
ΠῚ PALS | 4 
xi |z{_| Ix 
ΓΝ ace 17. APPROPRIATION is eR Te cee 19, fate OF ΑΡΡΟΙΝ: ἃ. LEGAL RESIDENCE 
Ades md CALCRSTIOND OMEVD ῃ CLAINED Πρ Proved 


Faow, 
STATE: 


τ 
|: Th A ons 5S ne I ος...--.--- οο-ς-ς--- οςςς. ΥΥΥΥΤ, ΨΩ ΤῊ RIA 
THIS ACTION 15 SUBJECT TO ALL APPLICABLE LAWS, RULES AND REGULATIONS AND MAY BE SUBJECT TO INVESTIGATION AND ArPROVAL BY 


δι. REMARKS: a é 
THE UNITED STATES CiVIL SERVICE COMMISSION, THE ACTION MAY BE CORRECTED UR CANCELLED IF MOT IN ACCORDANCE WITM ALL REQUIREMENTS. 


Plast equivalent galery increase 9/19/h8 


Efficlency Rating: Excellent 
Approved 3/20/89 


sheeaehs Report: Ἑλξ χενδξαοῖ: 
pated 3/6/50 


ENTRANCE EFFICIENCY RATING: 4 = 2 SIGNATURE C@ CTHES ACTHENTICATION 


° WG. 8 ἀον ΠΝ ΕΗ PRN Tig GretCE ὁ tha δῴδυθν 


ἃ PERSONNEL FOLDER COPY 


Cae αι 
sty 
τ' 


teak, πον one 


oe 


w 


rom 


Ψ 


“" 


᾿ 


Standerd Form Ne. i : 
_ Axqust ἐν 8 Ρ been on 
ULB CIVIL SERVICE COMMISSION fe Gia 


a: -REPORT OF cn a 
ὟΝ EFFICIENCY RATING | idtona την αν 


eee 0. av 126 τς 


ἣ thse, a ie a Boks Soe 


sepa ‘Heid eiatioay oo Sy ae 


“ON LINES, ΓΟ Σ ΙΝ Study. the Ἰροίτως 8 in. the Ratkg: ΟΝ Guide, ὦ, 8. ce Fora ἣν ceeck ONR: 
MARK EMPLOYER “Nocaaagal. Ee dace 
; 2. Uniertine tho: δοιὼ which a are especially iinportant in the position’ Administrative, 
v it adequate | 3. Rate only on elements pertinent tothe position” che sehen κοῖς δὲ 
: ° 


ἃ. Do not rite on elements in italics evevpt for émployeecs in admin: 


if weak “BR istrative © Sunerviaory, or planning in plan eat pecatl planning ~...... 
» Rate administrative ‘gupervisory, and planning uneti ors on eo " 
ω if outatanding ; elements.i in talica,” ; All others... 


ἘΠΕ wy “Maintenance of equipment, tools, instruments, 4 zt. (et) Effectivencas ‘in planning broad 
aw» (2) Mechanical skill, κα κα wns (23) Celivenass in talapting the werk Ῥτοργανι te 


eta (3) Skill in the application of techniques and pro- ‘broader or related proyrana, 
ecdure women {454} ebccseneds in devising procedures, 


ey (Δ) Breen of work (appropriateness of am ὁ 
rangement and appearance of wor! 


at Ὁ) Attention to broad phases, of auslguienté 


© omens (95) Effectiveness in direct, reviewing, and cheok- 


δ τ Ἀπὸ τῶ ee detail. ‘ tay tha work of subordinates, 
-- (7) ecurary of operations. mae (96) Eifectiveness in instructing, training, and 
weve (8) Accuracy of final results, ; -doveloping enbordinates in the ρον, 
(9) Accuracy of judgments or decisions. O° amen (87) Egfectivencss in promoting high working morale 
#10) Effectiveness in presenting . ideas or {εις πῶς (99) Effectivencas in determining space, personnel, 
_-(11) Industry, and equipment needa, 
πως tenes (29) Effectivences in sotting and obtaining adher 

“τῷ His St progress on or completion ‘of ᾿αννῖζην enes to time limits and deadtinea. 
is t ble work ἢ Ϊ . 5--- (5.0) Ability to maky decisions. 

(8) ἀνα on ere helen eae ee fe spark wvsee (SL) Effectiveness in delegating clearly defined 

“pea or no) authority to act. 


(14) Ability to organize his work, 


tas) Fife ess in meating and ἦ scoling with § ἢ : 
Eeeptiseness_in_meotiog ond seating wt ..-‘ STATH ANY OTHER BLEMENTS CONSIDERED 


oo--- (18) Cooperativeness, 


«- (ΑἹ) Initiative, me (ΑΡουωυσουτ νυ τυ υυτουυυυυυυυυυυυίσστστοςοο. carne 
(18) Resourecfulness. ‘ ὌΠ ΤῊΝ 
“#:.(19) Dependabitity. 
weoees (20) Physical Atness for the work, sects (OC): ΞΟ ΒΕ ΣΡ canis dackiissvasetunces ΡΥ ΟΠ Ὁ 
ΠΞΞΕΕΒΕΕ Ἐν a a cee ahem τ CS -- πο Ὸ---- “Ἢ 
STANDARD | . aAdjcetion 
‘Peviations muat be exploined oa corersa aldo of thie fers: | Rating 
Adjeeti 
: ᾿ Kutiog Rating LE... 
Plus marke on all underlined elements, and check marks or better on all official. .....feere. 
other cleanents rated... 0... ce. seenccaneescnene ceases sseesuseaeemeeneveneneanennanceses Excellent 
Cheek marka or better on all elements rated, and plus marks on at least ¢ 
half of the underlined elements... ees weanersieaneseeee  Wery Good See 
Cheek marks or better on a majority of undertined elements, and all weak ον ne 53: 
performance overeumpensated by outstanding performauce.......--.-..---- Good OUACIBL on οὐ fre eee 


Check marks or better on a inajority of underlined elements, and all weak 
performance not overcompenssted by outstanding performanee._........... 
Minus marks on af tcast half of “ἢ. underlined elements a. Unsatisfactory 


ehigaellnac. ἐῶ Atha D Ad, 14 Me 


Wess LE 


Rated δ: 


~— (Signature of rasan F 
b παν, ΩΣ: ADL LD. sslobcavee anes ; LAL SF 
Beir “4 qsigastu ea ΠΡ] . 
Rating approved by efficiency rating committce feb an [ED Report to piaployers Si τῶν ὸ υξὶ 


B. 8. GOvEseNERT Pqietiag ρθε 8θ.-ἀϑι 79. bk ee 


Budert areas No. ὅ9. μοι...» ἐ- τὴ 


ῃ 
i 


14-00000 


ΤῈ order. to deteroias. whether πθ΄ onpleyae famed below is sligivie for: & periodic pay oan ie le necessary 
that hie (or her) iemadlate supervisor sxocute the. following “Conduct Report and obtain ‘the. signature of the 
highest euperviser- Raving’ mioeinsse of the’ aoceleree 8 conducts . . 

COROUCT REPORT : 


WAUE-OF EWPLOTEE POSETION, TITLE ano GRAOE 
| ede Intell, Off, 5:λ 
=r employee's conduct nas deen Satisfactory. , 
μ᾽ 


bo) This emplovee*s conduct has been piety ness tor the following reasons: 


Kad woos) een a ee 
a : 


WELLE 


ξ,έ--- an : εν 
“ ν" </OSP Od 
Trg. 3A YS” 


AAGHATUNE OF REVIEWING OFFICIAL 
Ay vos, . δι 
Lee ec be) 
RETURA TO: PERSOUNEL DIVISION 
ATT: TRANSACTIONS AND RECORDS BRANCH. 


StShatyAe OF rwwess 5 gSu Peay 508. 
P μο es 


τῶ : ᾿ ry 


14-00000 


ee ee a -.....-...-.-- ὕΨ.....-.- 


| Ἅ, MAME ἼΩΝ 01 BG -— MAB, — FIRST — MI OOLE ΠΥ Δ] 


φσυκυ aAppaoved 


φιανθδλθσ σον πο δ PARTE. τ ὑΝοδαῤραραν 
BUBUET BYUREAY No. SO-RCSS, 


γον STATES 
5 CHV, BERVICR COMMIBHION 


meryaamnee οτος CENTRAL INTELLIGENCE AGENCY . 
NOTIFICATION OF PERSONNEL ACTION 14 (an) 130 


2. DATE OF ἘΠΕ ΤῊ | SOUR*AL CB.AL Fite 4. DATE 


| 10-28-49 


a 


ce sccm en ae te eA 
7. Civag Garvice Ga ΟΥμέη LeGar AUTHORITY 


8, NATURE ‘or “petION (use sTADAaD Jeewimougers 8. τρρεςτινε BATE, 


Conversion—-Oli2s.. sot of 1269. ; 10-30-49 Ietter-D0F © ~ 10-28-49 
πα, ΠἸ ΝΝΝΝΝΝΝ ee τὶ Ξ 
δ a ja. ΡΟΘΙΤΙΟΝ τι ὦ “ 
Regional - Manager 8.8 ᾿ : Regional ismegsr GB-15 
f (intelligence Officer): 


poll $20,305 .00 per [Patna GRADE, 3-15 $10,500.00 yor 
Operations aT Seen Operations 


10. OHGANIZATIONAL 
Contact DEGIONATIONS c 
Row Orleans office How Orleans Office 
πον Or) , Inusoians Jus. HEADQUARTERS How Orleazo, Loulaian® 


[ | weno [  οεραητμκηταῖς 12, FIELO OR DEPT'L (x lero [ | DEPARTMENTAL 


"4a, REMARKS 


Acting Chief, Persoumel Division Ὁ 
᾿ ῷ 14. “SIGNATURE © URE OA 1 OTHER AUTHENTICATION. 
TT 
ΠΤ VETERAN: ΝΗῚ PREFERENCE 16. POSITION CLASSIFICATION ACTION : 
ΠΡ ΣΝ ἡ τ ; age 7077 


eR AT 
ΕΟ 


Mone | 
} Η 
ἢ 


8 en] 49 POINT few pew [ick |e 4. Bu. {Pe 


ΤΙ] τ Ἰωιδον] 


‘tei fo ΞἈὅΟς- 


| ac. Gumsect 10 C.8. 


τὸ. APPROPRIATION Bt. OATE OF OATH 


f7. | 18. 
BEX | Rack ν᾿ Rerinewrnes ACT {SccRBeiGns CHLYS 
FROM 2205900 ἀνεϑ-π- 
"ὟΝ. = pa δ. 41 \ ΔῊ ΡΤ εν: 
3 SE ν « ννάμμυκητ FAINTING ὠεειςα, Weep 690008 


4, PERSONNEL FOLDER COPY 


BA ΠῚ a enemy Oe 


at Ces. ΡΝ | ee te 


eR eee τινων Oe 


a oe eee eee 


14-00000 


vob (0) Accur 


Biandard Form Ne, δὲ 
- Ἀπ to 


ULB CIVIL SERVICK COMMISAION 


o- δ ΠΓῊΣ ΟῚ 


“4 REPORT OF ΤῊ eager oo 
EFFICIENCY RATING "nite" ©? 


Form ΠΝ ‘ 
ircau No. (80. Ἐ9122.. 


As of =) baed on performance during: period tice 9 9] i. ΚΙ ΕΝ ὲ 


pam suPLoTEd 


ἘΞΎΝΟΟ ᾿χρδαμαξοδουβεγαρας, 28. ἀπ ΡΟ ΡΟ Ἢ ἀπολο οι 


lau πὰς πο. the peers ΜΝ are capetally finportint in the position.” 


ΤᾺΝ of position, sarin “and sia 


imation, nines hela rata seeecwencoensinmmmna ᾿Ξ ᾿ 
<a 


CHECK ONE: ¢ 


Administrative,. 


iW if adequate -3, “Rate only.on elements pertinent to the position. ‘ 
Ὡς ‘if ak a,.Do not rate of cloments ἐπ᾿ ttilica exexjit for employees In admin supervisory, or 
- we ᾿ ᾿ bh aotratls Ὃς supervisory, or planning fod plan ‘ f ; planning “ον. me 
outstanding ἡ » Rate administrative, - supery: μοί, and planning farictions ‘on Oe 
Ἐν Af outstanding : " All others... 0 


elements’ mn italics. τὶ 


τως, (1) Maintenance of equipment,- ace Instrumente, 

weneee (2) Mechanical skill. : 

ως (3) Skill In tho opplication of ‘techniques: and pro- 
ecdures, 


...... (4) Presentabllity of work (appropriatencss of are 
rangement.and appearance of work). ᾿ 


eweee (6) Attention to broad phages of usaignments, 


τ φως (6) Attention to pertinent detall. 


“τ (7) Accuracy of operations. 

ad. (8) Accuracy Ζ y of final reau reaults. 

¢or decisions: : .. 
“.....{610} Effectiveners In presenting ideaa or facta. 


see (11) Industry. 
w-..(12) Rate of progress on or completion of assign- 
ments, e Se 
......(185} Mee of acceptable work roduced. (is mark 
ased on production records? 2.2... οτος ὡς } 


......(14} ἔν to organize hia work. 

ww.(15) Effectiveness in meetin and _dealing with 
other a 

weck2 (16) Cooperativeness, _ 

(17) Initiative. 

woh... (18) Resourcefulnesg. 


£119) Dependability, 


| (81) Evféctiveness in Fekete ag broad programs,” ὃ 
aSan -- (22) ie in adapting the work program to 
ouder or related programs, . 


waseas (23) ri beng in devising ans 


ὰς (28) Eifectivenesa ἐ in co nding, ee Jeuiewings and check: - 
ing tis work of subar. 


_ wevene (26) Effectivenena in inatructing, training, and 


developing subordinates in ee wor, te 


Ἔρος, (28) “i eal vedas in SiGe apace, nce 


and-emuipmient needs, 
...... (29) Eiffectiveness in actlting and obtaining adhe#- 
encé to-time limits and deadlines. 


wth. (9) Abili ity lo muke decisions, 
wk. (81) EF: Fectiveness in delegating _shearly define 
authority @ ects — : 


STATE ANY UTHER ELEMENTS CONSIDERED 


wwe (20) Physical fitness for the babi SP eedeed COE ko. ΘΒ ΠΡ ΡΠ ΛΟ ΠΡ 
STANDARD Adjective 
Desiations must be explained on reverse side of thts fara Rating 
ee Adiectiog 
Keating Rating - 
Plus marks on all underlined elements, and cheek marks or better on all official... .....4.e-cccc0 
Other eclonietitis γαύρεξ, νον νινιννννννονννννννννννονν δον δον υν sess ννννννυυ νον νυ νου νννενκεσονς Excellent 
Check marks or better on alt elements rated, and ne marke on at least ἊΝ 
half of the underlined elements... Very Good 
Cheek marks or better on a majority of underlined elements, and all weak ; Hotere ΞΖ 
performance overcompensated by outstanding performance Scuodesawtensuscecs Good GINCUM wou ἩΣἪνυνέννονς 
Check marks or better on a majority of underlined vlements, and all weak τ 
performance not overcompensated by outstamting performance. Falr 
Minus marks ye half of the underlined eluments....2.........- Unsatisfactory 
Rated by .....°Z4 SMe. ae. Lhiagh ds ae 


Reviewed by Wc) i. d ay, : ΑΕ τ ΜΡ τς Ὁ ἐς ΕΕΕΝΕΜΘΕΥΝ ὩΣ, δίεειι,. GAG... 


(Signature of rev: wing oileialy 


Rating approved by efficiency rating committee .. ad: “. τ £ Report to employee ...... =< 


(Date} (Adjective rating} 
27 


μ. B SOuteeEINY saiutine OFFICE 16--26177-4 


y fac 


See’ ie dh a “PHYSICAL QUALIFICATION RECORD | ay " 
TITLE OF POSITION 

ἢ ᾿ Regicnal Mentger 
OFPARTMENT OR FIELD 

, Field 


Subject was found physically bx] fit Co 7junfit for duty with this organization}. 
in the above grade and position. 43 september 1947 


RECOMMENDATIONS: 


2% Tecenber 1948 


BATE SIGUATURE OF PHYSICAL REQUIREMENTS OFFICER 


FORM NO, 


κὸν 1048 28°37 


aay 


7400000 > 
% 


aoa a NATURE: OF ACTION, δ 
‘ cs Promot! fon 
: CEFFECTIVE. DATED: : 


Pte 


FOR BEPARATIONS, TRANSFERS OUT. AND. > RESIONATION® 
LAST WORKING DAY: ΠΣ ee Ove - 


FOR ΜΕΘΙΟΝΑΤΊΟΝΒ FROM FEDERAL SERVICE ONLY 
SIGNATURE OF EMPLOYEE: 


ie mee abu 


Into} Ligence Sh). {inten ΡΤ pisieett) 22; 
: ὥ 43 ὃ ἢ 
pcr An ΒΑΡΑΒΥ P=7, $6070080 pias [p-g, ‘210,305.00 p.a. 
Operations : perationa 
ΒΆΔΝΘΗ Contact, : ἃ Contact “Ay 
DIVISION Control ἷ New Orleans Office i 
ἐς cantatas ; Southern 1.4.0. _ | Z 
ΘΕΡΙΟΙΑΚΙΘΤΔΤΙΟΝ New Orleans, Louisiana New Orleans, Louisiana : 
REMARKS ! oy 
7° ‘ 
tet 
RECOMMENDED a 
“τπττπεα Ἂ eae, μ A 
Sa. ae oe WE. 
5 
FORM NO. 37-3 Assistar. “Director for Cperdtions WES eee ney 
ὃ . μα ἢ Bete ws BENG ai "ἢ 2 | 


14-00000 


' 


SaMQadD POM 30 46 fanny ΕΣ 


UNITTO STATES ὃ “ 


νι δέν COMMISSION 


[3 FIELO Ι" Ἰρεραβτμενται. 6. 


NES τς CENTRAL INTELLIGENCE AGENCY 


2 MAME (ΜῈ. RSS WRG ΜΙΝ ΜΙΓΌΑΕ ΝΠ ΔΕ, «1 ASTD 7 ied TOURWAL GW ACTION No” ; ῦ 


‘ 


110 ORGANIZATIONAL 
DESIGNATIONS 


Control’ ᾿ς - 
Seuthern Τ.Α.0. 
ἢ HEADQUARTERS ~ 


Sev Orierss, Louleians 


12 FIELD OR DEPTL . fg] remo 


1), REMARKS 


οο- σλήγ - 
ΤΩΣ ΕΣ Daft 7272 ον οἰ ᾿ ; 
Ὁ og) 


avocet ϑυρέλυ ha, ων 


ἐξ ΤΑΣ : ὴ y ees? 
vr = ᾿ — - φοϑ APPROVED 


_ NOTIFICATION ‘OF SONNE ‘ACTION - oes (ea) 30. 


᾿ “T 4, = : 
6 LEFECTIVE: ‘DATE 7? Cit προς on. mo τοῖς. autie anne 


τ A tht 


10°. 


DEPARTMENTAL 


________ Bahef, . ai oh sees 
: : 14 SIGNATURE OR UTHER AUTHENTICATION 
"JS VETERAN'S PRTFLRENGS ΤΠ : [is POSII ION CLASSIFICATION INACTION a 1 oe al 
rant | $ PT 10 POINT ‘wwe | wwe [oTer [new] wick’ ta | atan ΣῊ 
αι [552] wire wre, ᾿ : ! ἢ 
19 APPROPRIATION Ν : Ὁ sowsrer roc ς | 21 DATE GF OATH 2 LEGAL RESIOENCE 
: 2195060 RETIREMENT ACT {ACCESSIONS ONLY) 
FROM ᾿ " is ᾿ ἜΚ ΣΑΣ ἐλᾷ ES — 00) < 
τὸ aoe 329-308 fn I : 
wi ; : ᾿ SU 9 SOvEM mcr κήνοτινα OPE 1948 783284 
oe, Se 4, PERSONNEL FOLDER COPY 


Oak oe a ie a 
: rin, SRY 


ae 


pane ee ~ CONFIDENT ΕΣ... 
Office ΟΣ 9 . UNITED STATES GOVERNMENT 


“FO 8 Executive for Adninistration and piece Date: sep. 15 104 tie 


| FROM ' Aosistant Director for Operations” 


; suejecr: Récomendation for, Prenotion of 


wees ἘΣ oe a στιν εν er 


ΟΞ Ξ λ.. ‘It: is ee eaten: ‘that 46. attached Keceananadtion for. 
‘promotion of from .P=7 to P-8 be approved 
even. though Mr, Burce has not served the- réquired tine in-grade 
as established in Paragraph he of Administrative Instruction 
No. 20-1, This recommendation 19 based upon the fact he has 
served in his present capacity as Acting Chief, New Orleans Office, 
ΟΟγΟ, for approximately one year and his performance of duty has been 


outstanding, — 


26 | Neniterad on ἀμὴν as Acting Chief, New Orleans 

Gftice, 00/C, οὐ 9 Septémbor 1947 in which capacity he 18 511} 
serving, ‘The position of Chief, New Spleens eee has been 
allocated as a P~8, 


3. Subsequent ὸ assuming his duties as Acting Chief of the - 
New Orleans Office,[ [displayed great initiative and 


unusual ability in planning his organization and without less 
of time, placed-it on a highly productive basis, mona not 
overlooked any possible sources of intelligence within his area, and is 


submitting extremely yaluablo reports, particularly those that ‘pertain 
to Latin America,” ‘In-addition, (ieee alottie has produced 
comprehensive ‘reports on the intelligence potentialities of Houston, 
Texas and convineing this office that field offices 
in both loc 88 Θ justified. 


4. Mr. Burke'a accomplishments as Acting Chief, New Orleans 
(Office have been outstanding, Due to his unusual leadership the 
morale of his office pérsonnel has’ bean maintained at a high level, 


despite heavy working conditions. 


2 : δι lreceived an A.B. degree from Loyola University, 
New Orleans, in.1919 and LLB degrees from Harvard Law School and 
Tulane University in 1923 and 1925 respectively, In addition, he 
apent one year of study at Cambridge University, England, Upon 
graduation from ‘law school, he became affiliated with various 
prominent law firms in Nev Orleans, and in 1937 established his 
own firm which he operated on a successful level until his entry 


into the military service during World War ΣΙς 


6. | has an outstanding military record, having 
served appro. ely three years in the U. 5. Karine Corps during 


World War II, and being honorably released from duty with the’ rank 


δ 


“θα, 2 


jew CONFIDENTIAL 6. 


14-00000 


of. Major: ‘Daring his δι οὗ duty with. the U.S. Κανάπο᾽ Corps, he served “ 
in the capacity of liaison officer with Sélective Service ard. - °° 
later, ‘as legal officer with the Pours Marine Division din, the 


᾿ Pacific. | : : 
᾿ τ ΕΣ weagon: cof iis civilian and ey. “nas 
wide acquiintanceship in New Crleans, is exceptionally 


well qualified for his present assignment: and is performing. his 
duties: in an outstanding: manner. In view of his superior accomplish~ 


v3 ments and contributions to tho successful operation of the Contact 


Branch, it 1s strongly recommended: ἘΠΊ ες -Ξ εἰ promotion to 
the grade of P-8 be approved... : . 


pe 
fe eo ἢ 
GHORCE ας CAREY 


nwa 


~ONEIDENTIAL, Se 


14-00000 


Ἐς ὃς vox 1CkG 
Rew Orinans, ©, Louisiana 


rear] 


Prior to leaving Cla, 1 want to record wy siicera 
appreciation of tio fine Jeb dana by roa in Mew Urleans. 


Your aertevasent ig all the tora notevorthy when it 
da renemvered that vou aterted in your eft: sinrlehanded 
and with little suldance or procelenca, within the anace 
of lese then a yeer, you have ooated an effective flald 
effice wiich fo now making a sigoifieant contribution to 
national intelLlivercea, io 


Tneneationn reveal tt yrer rolationg with the local 
Arnett Porses rerveeantntives ne woll ag with sour alients 
are excellent, Noted alse ds oe Suirh-morele in your 
office. 


Please eccept ny conrratulations for thig saplorstid 
record end covert my cratitete for rour loreal giprert, 


with bect wishes for rerr continucd succera, 


Very sincoroly, 


᾿ς Eplendier Gonstal, Ga 
Assistant Cirsctor fer Cperationa 


ἍΝ Net 
ον a ἊΝ 


τ“ 


ELS: rn a ὦ Ne “ 
ἂν re 
ec: Personnel Files“ .° ,-, - 7! 
Ghief, OOfe Wyler re ; Ea 


Standard Fore Ne. 38, Rew. "ΡΣ 
reved Dee. 1883 ee ‘ 
1c. δὲ & Dept. Gero Ne 438” 


- “REPORT OF. 
EFFICIENCY RATING = Bakitiss?. ΟΣ ΕΝ 


Ae of mae 3A.5 02 \: ROSS hased 6 an. performance dering period from . 9 fal ΑἸ κι te SWAB 7 


| π΄. τς ἀαιοχιλφερεα, Sef 90 PF 
of Ton, 7 yo. ᾿ ΕἾ Ταῦ οὗ positicn, service, and grade)” 


Scar eno 


(Orean:tatwon—Indicate Lentil sectwa, unit, field mation) τὸ 


SB. a . . “Fessa epproved - 


a: ΟΥ̓ Budsret Bureas No 50-Rol8. 
Β Ateairal e\psree Mar. 30, 1948, 
ADMINISTRATIVE-U NOFFICIAL t ) 

OFFICIAL: 3 


τς eae é tee oe cara i σταστεπτισττσττασοςπττ: ἃ : 
“ὌΝ ΝΕ ‘BELOW ~, ss των τσ. in n the.- Rats ing OSal’s Guide, C. SC. Form | Ca RCK ver τὴ 
. ,MARK EMPLOYEE Να Sess c 


i ' 2 Underline the eléments which are especially important in the position. - ᾿ Administrati 
V ‘if adequate Η Rate only on elements pertinent τὸ the poution. i pireaciontie 
* 


= if weak a. Do mt rate'on elements in (fans except for employees in: admin: { 
we istrative, supervisory, of Manning pesitions., 
ὃ. Rate, administrative, supervisory, and planning functions on 


“+ -if outstanding elements in italics. 


, erence (1) Maintenance. of equipment, tools,’ instruments. πῇ Ww 1) Effectiveness in planning broad programs. 


cine (39) ἐξ hap in adapting the werk program to. 


.-.... (2) Mechanical skill. © 
.-.... (3) See in the application of ᾿ἰοαίηαεο and pro 


ames (4) Piseentability of work (appoopriateness | of ar 
rangement and appearance of work). 


-t. (5) Attention.to broad phases of assignments, 

“τῶ. (6) Attention to pertinent detail. Ὁ 

πον (7) Accuracy of operations, . 

= (8) Accuracy of final results, 

ΞΕ (3) Accuracy of judgments or decisions. ; 
ΤΠ Effectiveness in presenting ideas or facta, 

eons (11) Industry. 

......[12)} Rate = progress on or completion of assign- 


......(18} Pantin of acceptable work 

based on production reco 

Seabee (14) Ability to organize his work. ος 

£(15) Effectiveness in meeting and dealing with 
Ὡ- hers. ar 


e 


......(16) Cooperativeness, 
μὲς, (17) Initiative. ΄ 
ἔτι Βὲ (18) Resourcefulness. 

Ἐπ 19) Dependability. 

(20) Physical fitness for the work. 


er or related programs, 
-ο-- (29) Effectiveness in devising procedures, 


Fin ‘Effectiveness in laying owt work and priate 


tng standards of performance for sub 
tes. 
—=t (25) Effectiveness in directing, reviewing, and cheek- 
ing the work of subordinates. 


es. Effectiveness in instructing, training, ἀπά. 


developing subordmates in the work, 
ΤΕ (37) Effectiv eness in promoting high working morale. 


+ (28) Evfectiveness in determining space, personnel, 
and equipment needs, 


wn. (29) Effectiveness in setting and obtaining adher 


ence to time limits and deadlines. 
Ἔ (Su) Ability to make decisions, 


- ($2) Effectiveness in delegating clearly defined 


authority te uct 


STATE ANY. OTHER RLEMENTS CONSIDERED 


memenn (A), nnanennncnnncernnrcecencenenesesnsteesaecennnen senses 


planning ........ a 


STANDARD Adjective 
Deviations mast be exglained on reverse side of tds fore rating 
Adjecnwe | τ 
rating Rating 
Plus marks on all underlined elements, and no minus marks.._.._.__.... Excellent official. ..... 2 .... 
Plus marks on at least half of the underlined elements, and no minus 
PTAA a sao oslo oa, b Deke ἈΒΡΌΝΝ ΜΕ ΝΕ coatbacsesee ΣΕΕΥΜ ἈΡΘΨΆΝΟΝ ἘΡῈΜ ΟΥΡΗΣΝ Very good 
Check marks or better on a majority of underlined elements, and any is Reviewing Ε 
minus marks overcompensated by phas-marks.......0...... ee eee Good : eficialL. ... oe 
Check marks or better on a majority of underlined elements, and minus : . Ae 
marks not overcompensatedsb : eee τος στον ον arc Fair ee 


i ae /, Unsatisfactory 


J lost maigae f 
Uy 


Minus tarks on 


Rated by — 


δ Ξε ey 
Reviewed by ee cc [γῇ͵ ᾿ 
(Signature of nenewing edicial) a a4 
<< eo ΕἾ a 
Zo Report to employee (lotro... --2 7 
Rating eg by efficiency rating Sa ἜΡΟΝ ‘po P yee τοι jeevetiae) 
Φ. & QuttenRcet PaspTine oretce 9 -- 581 7}-ἃ νὴ τ _—_ 


ea] 


-ι fans ee ey 


14-00000 
\ 


ten oe tk res a 
. Hie εὐ poe aes 


: ΗΝ ob ce a 
No when ble we kote Bec gi pe a: 


ΤΕΣ oe 
: a | - an : 
Asatetant Dirstor ἐδ Operations. πον ϑοδεόδον 2947 Fig A. 
᾿Ἐχοσυξίνο Directar ἢ re ὧν ἀπο, ΠΣ 
᾿ Hdentiftcation-for Contact Spoctalista 9° ὃς ᾿ ᾿ ΕἾΤ 


as Pirwe original letters of introduction dated 9 October 1947, sad 
by the Direstor. of Central Intellizenco, registration number 104, eopy 1 - ΓΝ 
to be ieseed to Chief of the Sew Orleans office ‘ 


of your Contast Branch, and ‘gaptes 4 and § for record Ῥυσροῦθθο. 


ὃς Thres original otters of intreductica. dated 9 October 1947, simod 
By tho Mrdetor of ‘Central Intollirones, registration nunbor 165, sayy ἃ = 3, 
to be iassed te kre dey Bs Le Reoves, Chief of the Pitteburgh office of your 
Contast Branch, asd sopica ‘4 and δ. for record purposes. 


8 Three ori Anal letters of istroduction dated 9 October 2947, signed 
by tho Direeter of Central Intelligence, registration mumder 108, copy 1 “. Sa 
to be issued to Mr. Harrizon 0. Reynolds, Chief of the Βοῖοι effics of your 
Contact Bruxsh, and soph ee: ἃ and & for record purposes. — 


ἃς Sale of letter of introduction te be used is connection vith above 
letters, to be written and signed in each vase by the field offios. shief 
concerned. 


8 The Assistant Direstor for Operatiens my request additional similar 
letters when ser field officos of the Contact Sranch ere octablished- and whea 


Meld office chiefs are changed. 


ὥς Inetrustiona relative’ to accouating for the rectstered lotters aiged by 
the Directer will be issued to you direct frea the Contral Records Division of 


the Services Sransh, Adie 


- δῷς Phe Chief, Personne] Branch, A&¥, will places a notation with the person~ 
wel records of eack field effice chief to when these letters are issued, and will 
be responsible that thege individuals are not reassimed or separated mtil thase 
rogiatered letters have been aeeguated for ani withdrawn for dostructiane 


8. The Assistant Direeter for Operations and the Exeoutive for Insosetion and 
fequrity will esse such inspections te be made ef the use of these means of identie 
fleation as will fimsure maintenanes ef adequate security im cennsction therewith. 


‘ POR THE DIRECTOR OF CESTRAL ISPELL LENCBs 
τ' Le. 2. SHANEOR 
4 Enclosures . doting Procutive. 
ἃς Ltr fre <2 (espies 3.5) Exeder fivl. 


δι e Rasves (copies 1.8) 
B on Qs Reynolds (copies 1-5) Pengisie. Ὁ 8 chiete wees ree Ὁ me) 
ay σι of Θ re Ge 
tr“ stion to be used by ohiefs of 1 ep aes Gor τὸς ᾿ς t 


- κ᾽» ere Ee Bow ay 


‘ ἧς 
at 


ene eae. ἢ 42 Septenber 1927. 


MEMORANDUM TO: Chief, Personnel Branch © Ὁ... | 
Executive for*A ἃ ΜΚ ! 


aa 
supyect: etait of {|_| 


REFERENCE: 37-3, "Personnel Action Request," dated 
* lo. ϑὼν 1947 


It is hereby requestad that your recerds be. marked 
te show that[ has teen designated Acting Manager 


of the New Orleans Interagency Cffice, It.is not intended 
to recruit anyone against the P-S Aanager positian. 


Executive Officer 
Contact, Branch 


Ἷ 
ἢ 
" 


νον AFRIOAVIT 
STRIKING AGAINST THE FEDERAL GOVERNMENT. «Ὁ ὃ. ΠῚ 


‘CENTRAL INTELLIGENCE GROUP ie foe, oe Oy ttle 4 _ 
- ἐδέρν  οΝ Eeae.) ee. τ ἰουκεάυ on ὀδείςενὁ 6, 


WASHINGTON, De Ce 


" €PRRCE OF EMPLOVMERTS 


THAT | AM NOT ENGAGED IN ANY STRIKE AGAINST THE GOVERNMENT OF TNE UNITED 


STATES AND THAT Towser NOT.“SO ENGAGE WHILE AN EMPLOYEE oF THE. GOVERNMENT ; 
OF THE UNITED STATES; alte AM NOT A MEMBER OF AN ORGANIZATION OF GOVERN. : 
MENT EMPLOYEES THAT ASSERTS THE RIGHT To STRIKE AGAINST THE GOVERNMENT OF 

THE UNITEO starts --an0 THAT | WILUNOT WHILE A GOVERNMENT EMPLOYEE BECOME 


A MEMBER OF SUCH AN ORGANIZATION. 


SUBSCRIBED AMO SWORN TO BEFORE ME THIS Lf ate GP OE DAY OF 
September .19 ἱατ Washington. stare oF Ὁ. Co 


appointmen er. 


vhapter 145, Title II, See, 206 
ast of June 2, 1943 


ronu na. 
sep seag 715 . {990} 


Sy 4 


Rtandant Form Ne. Gta 


δ τ τῶν τὸ i Pe ee Fe = Teak 
ἐς παν ᾿ at 
On sH OF OFFICE, AFFIDAY iT, 
: AND 


sg DECLARATION OF APPOINTEE 


_agsumsdton, De Ge - 


CENTRAL INTELLIGENCE ΠῚ 
ν a ΩΝ ΝΣ 


ita? A Covacinae oF baistaichmont) 


nesqeseeedeccwcceqers. 


‘OATH OF: Do solemnly swear (or affirm). that I will hippo “ond defend the constitution οἱ: tho United : 
| OFFICE - States against all enemies, foreign and donidste: ‘that F will bear trie faith and allegiances 
to'the same: that | take. ‘this obligation freely, without any mental reservation or purpose of: 

* evasion; and that ! will’ well and faithfully discharge the duties of the ofiice on which | am 


about toenter. SO HELP ME GOD. 


a. ἢ Do further swear (or affirm) that I'do not advocate, nor am Le ἃ member of any ‘political poity 
or organization that advocates tho overthrow of the Government of the United States by force 


AFFIDAVIT 
or violence; and that during such time as 1 am an employee of the Federal Government, I will 
not advocate nor become a member of any political porty or organization that advocates the 
. overthrow of the Governinent of the United States by force or violence. | 
6. Do further certify that Mi have not paid or offered or promised to pay any money or Sse 
DECLARATION __ thing of value to any person, firm, or corporation for the use of influence to procure my appoint. 


OF APPOINTEE mont; (2) I will inform myself of and observe the provisions of the Civil Service law and rules - 
and Executive orders concerning political activity, political assessments, etc., as quoted on 


the attached Information for Appointee, and [strike out either (3) or (4)] 
(3) the answers given by me in the Declaration of Appointee on the reverse of thia aan 


are true and correct; 


rent, which I have το ον ΩΝ re true and correct αδιοί this date, ex- 


or estab! } 
eptions write 


ἜΣ ' - cept for theNcllowing (if necessary, use aXditional’ sheet; if no ὁ 
“none”; ἡ a 3 5 crecitied, the reverse of this sheet need not be used); 


Subscribed and sworn before me this 


at Mashington oe ᾿΄ὦοιοὦὸἄν7.ῳᾳὕ.... if eee esi caine Be πο ὑπ τον Ὁ 
eyo orn) : i 
ἜΡΩΣ Chapter 145, Title. IZ, Sce. 206 | sce 
%-of June 26, 
as 26, 1943 _Appointment Clerk αν 
 Gritled 
NOTE.—U the oath 15 taken hefore a Notary Public the date of expiraten of his commission should be shown 
30-3280 6 a 

a “π΄ 

ΣᾺ September 1h7_ | Assts Regional Manager, Βοῖ, $9179050 24 Och A fee. 
(ate of Birth) 


ae Wute οἱ Entrance oa Duty) Postton ὦ which cppoinied) 


΄ 


ΓΟ punta duy in connechon w.th any tecoed « 


Dae Ἢ 


_ This ford, Hf re-yclred 1s te be οὐ pleted tebare eotpa'n 
fae cancelation of opplea 


Ron oF, disease dlter ore Riera «ἃ. Bile petpoanton be 


« 


δ DECLARATION OF APPOINTEE 


yon dite Every question mart hy aucwernt τιν tales statement ia thie declarahoa wil be groands 


satel acnedegly. 


‘3 fees the US Government omg dure Ute aatvitan é 
ha? στα Na? PW! Mach reladee fib in tho banks tele 
: ΤΠ Ὁ Reetcitive address ” 
Name Bite, street oumlior,. tf. ann 


leas οὐ 7 


Indicate “Yas” of,‘ No" anawor by placing X in groper column 


ὸ “town 


8. Are you a citizen of the Untied Statee? .. 


@ UM foreign born baive you furnished prool of futuraltastion of 
citurenship to Gi) the US. Civil Service Commusauon?. oe. ee 


(2) this agency In conaschon with this appeintment?. . 


Heaton rem Ibwy in thie apepcintment, has 
hange in the shatus Uf pour citer: shy, af of | 
whem you qoined your etirenship? . 22.2... 


2. Since you filed Bi 
thers been an 
the parsons Uhroud! 


ἃ. (a) Do you holt any purition of office unter the United Stakes 
cr any Sato Tarntory County, = Municnmahty?. 2. .......... 
Ἡ το. alate the place, pcaition, and sulary under item 12. 


fh) Are you wilting to rem yn such position ἐς office ff st becomes 
necessary to do sin order ‘a held the Feteral paution 2.2.0.2. 


8, Do you receive any peniton or otl ur bunch te mibtry or 
naval serviers ofan aau.ty trom the U Sor Ὁ C Government 
under any Retirament Act?.....2.-.-. . 
Mao give ce taste under itern 12 stat. ny Whether you were retired 
for 5» tenath of sarvion, or diaatulity: amount τὸ per ray 
and under what rehremont act, dnd rank, £ retired trom military 
or roval service. 


20. Sinca you fled anokeation resulting in ths apo rntment, 
have you Leen hse target foe misconduct or ubaitshictory 

service, of furcad ta rane many perution * 

Wn qive under Item 12 where empioyed, name and address οἱ 

employer and the reason fot dach ingen each cue 


ῃ 


HL Since you filed applieitan resulting in this appentnent, 

have you. heen arrestod, or summonod into ary civil οἱ mirtary 
ouurt a8 ὦ defendant or indicted sor ar connchal of ary cttonce 
felony of misiemoancr)? ... 
tise for each sac give and , (2 
and tocotion uf Ha court, (2) the nature of the aitwnse of swiation, 
and (4) the penalty, if any, imposed, or other dispusinon. 


ὁ any tmbittees of youre "feather ty ah ah oe searn 


Z 
3 


a γέρον aii Tor prary or net, 
ὁ Dap τανε νος (ἐξ in which . 


- 


: ἘΕΥΣΣΕΟ ἘΣ Στ ena cassececeeces 


Me ca neccenr econ woes 


ἄς een 


3 


of Countey} 


ih 12. Space or detnuied answers to other questions, 


ΠῈΜ | Wr be lett coluen numbers of tema to which detailed answers apply 


δ. ΤΉΝ 


ΠΝ 


a aac 


ae 


A necaecerrenee 


Ν 
—_ 


eto ot iter i net! Stitt thir rr ettertrrerteriitr. oOo t ao ron io 


errerrerretettrrttiteretoroce tore 


INSTRUCTIONS TO APPOINTING OFFICER 


ἃ cartherte is mide shall 
nt wrouhe ten cursor: 
tea the War Service Reosgue 


The appointing ofterr before whem the forego: 
delarmine to haa ows sthiiacuon that this appoint 
wah tne Chet Serie Act δα ἘΦ anbeernce 
kyorne and acts d Congress portaining ic apperinent 

Thas form should be che kad far heiding of ofice pension, guikc erie! cd office, 
racert discharge OF arrest, prone 12 


Stacsve providens regarding pulucal activ.ty and particularly lee the bolls περι 
ἵν Identity of appoirtee nth the aprbcant whose appeintnent was author 
Beam. 


entny ace to toe compored w, oh the 
£ The phesad of peurance my te 


The apmeantoe 4 sitnat.re Οἱ 
er end τῇ ΟΣ perinent pop 
DNB ay eaten cul cerihonte. The apposite may abe te quesponed 


ae 
on bus permusal ἐπὴν f ἀφηόκιοθοι gt rwncs statements. ἢ 

42) Age: — ff div repancy exists betweer 
ten and oi definite eye στ τε nave Teen δελτι εν, al tor the porto 
determined tha? af pi: ant 33 οὐ οὐ 16 the age Σ τὸς for ap peat | 

(2) Canszenshsp.—The respamnts!ty ter ative > στον τους of appropnation 
acts prubstetng oF restnsting & the explovment cl sens th the eppathung 


t phowld be 


@ dave of birth and that on artiica- 


The Ort Sermnice Commismon indicates on apphoutons showing ΚΟ 
has peen vented The appantmg othowe shouhi conty 
et or the letter of aathorty fron the Coerc.anon 
mokes Ὁ oppeertaert sup ect ty proof of crizenatip or δῷ amicus πρ Ὁ 
borerst mrt Out aw sean it face that otoenabop fais ἐσ prom. 
tues Ὁ Seesnan ὁ of this form shows tormagn turth Gist (hs apps enen 
shows Sone the Usted States the case shoul ὁ be refyrrad ἐν the Oui Sarnoe 


(4) Members of Family. —Sectian 9 of the Civil Sertioe Ast preedes δαὶ when: 
eter tere ire 2 ety, hig oF more members of the family tn the claas ted servaxe, 
τοῦ στ σε τόσ ες of suck fam fy ας eliqiide tor upgeuntment in OS εἴ λεῖα Minors 
ae nee eotatish ὦ ter, merely by living of on ocniness ot Seower roe 
dks. Saset irvaleitg more than two cperoers τὰ farily, 
evvtence should be referred to the 4 
UDCA Jepreseratives tor deciaon, LS 
neract ὁ τ ας Ὑ provincn does nt apply be reegorary appounk 


Fees CPFICE «= PTE B 


* 


“a 
᾿ bet Re ᾽ vy 1 
’ 
; ΗΝ ; : 
ἈΝ ᾿ . a ©. - 
- STANUARD FORME PARTY, Ἧ “"" Bo ete το poee y arecont τῷ. 
MOTTE ΤΉΝ ΤΑ δα of pte! 1 ' a : ν BUDGLT BYOLAY SO" Steed 
αὐ κε RE COMES ION L-% et ae i 


. OCTGHER Toa 


SENTRAL INTELLIGENCE GROW: .- 


rae Ἢ Sips ᾿ " ane «Ὡς Ὁ σὰ ᾿ 


“ἥν row fore the follow ng action Mieciindiyour Epis ment: PE eae, ee gel " 
8 ἐρεες ῖνε, bate Ϊ Ἢ civie SERVICE oR OTHER toa AUTHORITY ip foe 


cet SIRT 1, Sohiotate B20 "ΠΟ 


; Stason γι a 
a Asaistant Regional: manage Pq. 
, ' eens: Gffieer) 


"8 SERVICE GRADE, 
‘i SALARY 


m orsgumngcs Cam | 
~Contral . 
Southern I.A.0. | 
; : ; ᾿ oe ta 
ἡ μεασουλῆτε «6 - Now Omleame, Lowisienn- — - | 
ξ ἢ πὰ | fe 
[ae [reo 7 Γ ἰἰσεμκῆτμινται, ” Le fieoorbere ΣῈ. ies — ule | OCPAR? MENTAL 


13, REMARKS 


Ho-Gtrike Affidavit han been proporsy dsoatea 


‘mise appointasnt ie ‘made subject to the ontisfastory ; : 
ie ‘caxlecion of 6 trial pariod of one year. : ’ 
Ἢ 
e 
at δ 
ae 7 mh ” 
rane Be 
acting Chief, Personal Branch 
‘ ; . τ Τἢ SIGRATURE OR OTHER AUTHENTICATION τ 
1S. VETERAN'S PREFEMENCE ὁ ὁ 6 ἠδ ES “POSITION CLASSIFICATION ACTION ἐν τξν ae er-0% Ε 
NONE 5071 ἸΟΡΟΙ͂ΝΓ © twa wa lore! Tew vice LA RE | REAL | .  Ba.fP-22204 200. 
Silas ete ne SS » ¢ : op fh, 
‘ DISAB WIFE ὙΠΌΘΑ ' i . ; ae ϑ μη AS 
peice S 1 Meg sa εις κι; 
Se Sete ag a a a a ae es a 
τῆ τ» torino #89900. 604- Ὁ ΧΕ gg [2 eam τως 
: : ᾿ Ῥ ι oad y 
᾿ = Yea 21 Soptanbor? Louloiens 


wh Ut GOULANN) OT PHINTING OFFICE ISH! - F225aR 


4. PERSONNEL FOLDER COPY . ‘. 


x 


14-00000 


= . RAGS ΗΕ He! 
ar SECURITY.OFFICE 6δΦῪ4ῈΆ[᾽ ΘΟΝΕΊΘΕΝΤΙΑΙ 
, Investigation Report ᾿ς ; Ἔν 


we : Po 
. . : ΗΑ 


ἀν — a Date: 28 August 1947 
sujeets[ ὃ ΦῈἫΈ 1. 


τι Ξ Number: 52458 
To: Chief, vorgonnel Branch: - : Hers 


1. “Investigation directed bys: nia 
2. Sources 6f ioformation: ᾿ς 


3. Remarks 


4. Recommendation: . : ᾿ 
ἀξ ΤΥ Αὐὐσαινᾶς RECOMHELNOED, του ΙΒ ΕΓΤ 
1G THE 4h Esl OF GROGCATORY ὙΝΥΘΆΜΑΤΊΟΝ AT SOAK 
RSP ORE ΤΣ τες ΥΩ TW WAVED 

Co UNLESS Tek ven eat) ΕΝ Pee UPUY COTY δὰ Tet 
BB GhAY% CAO ahive ust Trp 5. AOPROVAL BECOMES 


ivALIO, of, ᾿ ᾿ “a, 


“Security Office 


ΝΈΔΙ ot r 
usliaL P. 0Ξ188 γ΄ 
; ; ὃ 
, “4 


ja ag x CONFIDENTIAL 


_ αν nee oe, 
ἘΠ eer i 
FORM ΝΟ. 4539 


vec τ΄966 5539} 


Ν ree . : ‘ ᾿ : = ah om 


ὁ RERS@NNEL ACTION REQUEST 


“EF F ECTIV Εἰ ῬΑΤΕ:. 


EB. ΠΕ ΤΣ a8 


‘Trew nepinatiens, TAISGrERS OUT. AND RESIONATIONS 
LAST W@RKING BAY: . Ἢ “ 


POR RESIONATIONS FROM FRDERAL "BERVICE ; ‘ONLY 
SIGNATURE OF EMPLOVEE: 


ay ee 
‘(CHIEF PERSONNEL ΓΟ INITIAL, 


«Ὁ 
| (See: a Υ͂Ξ 


_| Pe? & S170%50 ὃ ὃ ΠΠΟὃὖὃὖὃὖὋὁὋὃΦὃἝ Ἕ Ἕ Ἕ ἷ  ἧΦ ὁ Ἕ Ἕ 


GRADE ann SALARY 


OFFICER 


| Onerations 


ret. re 


DIVISION. - 
aw oe 


a 
SECTION Ὁ 


ee ee ee A 


Controh 


’ 


OFFICIAL | STATION‘ / 


DEPT.,ox FIELD 


REMARKS : # Qecerdleng. 2 ἢ ς At yea Omer cy, fer 248 72) 
Forms 3&=1, 57,- copy of Priority Request letters attached. A 


7 7 of “Approved for appointment in grade Px? at entrance salary. 
fig ὥρζεξε of $8179.50 subject to eecurity clearance. 


Ν 


FOR THE DCTs ae 


ey 


Captain, US 
Executive oan ΜΆ 


ἐδ 4.0.87 ae i δ . “Eres ΟΣ 'sonp YS a 


ee oases 


‘ 


Tbe 1 


> ras . ᾿ 
FORM NO 4». : ἘΣ Εν 1514 
ocr 9462779 . wigs 


14-00000 


. 6300 St. Chiirles tveme, Nev Orisane 18, La. 
6 Jay 47 1 ὦ 6ῸὋ-.. a 
τ ᾿ ἢ , 
CONPACT: Tavited to Vashington for intervicw ὃ intreductory eource 
ὃ 1/4 daye 86.90 " 31.60 
. Fritfow Orlemne,Ia.te 0.0, ἃ retam 92.38 
faxt from station to hotel ὦ retam —,: 
$134.78 
i a r 2, {2.21 199%, πατοῦν δὴ ope τοῖν @ 17} 
; Bae TH gEeter? BCL 
a nelewkpeg, osuxpre spon? 5 τ " yertg : ᾿ 
ὃ. ae Cred CHEST 
a ADHIBISTRAPION jp SHSVICES : PERSONNEL, PHOCURBLIY Ix: 210N 
8 γελᾷ, μρμϑϑυγυῖνροι" ἈΝ. Gt G00 Oy 
ὃ anya . yebebgede oR casewre ry? ποῦ 1&6 


= bu, oe - . Oduly ater | ao i” abe 


BENQ BAIOUN? « Executive for Inspections and Security 
a fa ᾿ τ u a 


In compliance with CId Directive 16 and with, authority from 
the Tre jecta’ Reviiw Committee, this bransh will open in Inter Agenar 
Office in Rew Orlanis, Loutetani ΔΒ soon 58 tha necessary personnel 
may bo processed for em loyment. Pris Southenctern aran of the 
United States reorasents a fertile field for the onerations of tha 
“Contact Brench and if 19 deemed advisable to open n New Orleane 
office nt tha ϑαρὶ θη poisible date. 


a native of You Orleans, a groduate 
of Harvard and Tsiane Univeraity Law Schools and a former Sn jor 

in the U, S$. Xsrine Corcu is under conelderation far eupleyment as the 
Acti: Regional Macagér for this office, In order that hia eaplor= 
meant aay bo effected in the shortest. possible tite, 1% is respectfully 
recuested that a pricrity security investigation be granted on this 
tndividual, ἴδ 46 revlived that the total number of allovable 
pricrity investig-tiaus te very lisited, dub in the instant’ ease, 

the clrev stances are auoh that the comlisnace with this request will 
measuradly atd iu tre ascorolishmert of the misefon of this branch. 


Jorn FF, Flake 
Aasistant Freocutive. Offiear 
Contact Oranch 


SECRET 


A ELGSME ST OE 


: DCRERTTON FORM 

4 
(This fern fally com leted (see note ὦ at bottom of sheet) tn duslicute must 
agcomeany request for admiastonsof cantidate te Assessment or Training Classes) 


<4 ; ἠξααπαῖ fors 
: (nu) Agnes: ment ΟΥΧΧΧΟ.ς 
(Ὁ) Tratning 


Candidate's rene in culit’_| = nes 


piste of doe he ee ΤῊ July τ, 1947 


Cover name if BeCesaarys .. a βου σοι το ὑὸς 


Ἀξο. Δ΄. Ὁ: x lt Marital Status; Married. Sranch: Contact. beck: Flola 


Specifle station to which candidate ts “rotng:— Mow, a ἴαν 


‘For consultation ‘call: , " ἶ : τι Ἷ 


' 
, ὃς 7 4 
Fy as a cn ΣῊ. 


Qeorze 5 Letaniia’ 7 2511. fe. “2210 Ε. Ste | 103. 


Shai - ΚΝ ΝΣ 
Branch’ ¢ Cfficer Sponsoring σεπόταϊτο te Phone Extension” ᾿ ἘΠ ἴδοις Ros 


Has: Security Check been complotod? 


Type of Covers he ete tes} Pe 
(Wilitary; Govt. Official; Profosstonal; Business 3 etee) 
Title of projected asstennont: (a) Contact Spactaliat [Sher otnetaee ee 
Civil Sorvicé classification and salary levol of ΠΥ position: P=7 ᾧ 6179.50 | 


What will be the egpecifle duties of the candidate? {A detalled and concrete 
description 15 essential; a general Job title 18 not satisfactory.):_____Will 


orsanize anc run the Now’ Or leans: Inter-ejency office in the initial stazes 
Has to eetablish and maintain contact with tho top executives of Anerican 
huainass, indastital mal. educational . inatitutiinas ΟΝ. he able to sell 
cl to them, gain thair confidence_and_eatabliah ἃ discraat channal throug 


shich_all foreign intolltgonce avallable to those organizations can. flow 
to his office. 
What are the prozctional opportunities in the projected position? _____geod———___., 


What will be the administrative or supervisory responsibliities of the candidate? 


(If none, write "none"<) May eventually huve todiract the activities of one 
P=6 and one Carz=7% 


ith οὗ. 


Will the candidate work alone or with other peoplo? 


If the latter, how many and what will be the candidate's actual working rolatitonship τε 


to thom, @.ge, closely c’ ~erative or relatively independ 7? The two centionad— 
aroves, Close cooreration. —_ 


Will the candidate be working directly under a supervising officer? NG 


, 


If not, how will his work be directed and reviewed? By diashington 


What will be the Living and working conditions under which the candiivate 15 expected 


to operate? 


ΠῚ 
2 fe a 


# For reasons of security, detalls such as student's true ὑπὸ or specific mission 
may be omitted in the ὃς of undercover personnel, if'so esired bys the Desk, 


FORM NO. .)_, (Edition of . .3 1946 SECRET τὰ Hanes 
oct 1946 may be used) (over) : 


14-00000 


δι τος ον ἐπ 


. What ‘special skills, or. knowledge reias ved 36 the Jobdeés the candidate possess?. 


Loyola -Tatvars tty, Keir: Orleans, ΠΝ -1920,-Hasvand las. achool, 212, 1023 oe 


wat specfal qualifications do you wish the éandidate tdsted for? genge— of-eeeurity 
as he must live a normal life in his ow home town while conducting a 
discreet opera! tion.—adility-to.d igonianinate—betweon—va: Juabdleinteldigence 


‘information ard worthless. ability. to arranze facts cogently on paper. — ‘ 


Paot-and- COON τοῖς τ περεεων τεἰρερθιευ ει τοσς 
rats ‘perlod and, typeof training is co τ ἐπέ ον: necessary - for’ the: Sand eenle byfote nos 


ascenent in the test about thnve-s60us-tn- Head OFF¢0-aini-thionInternigoney 


Σ 


Indicate knowledge ὁ or fore tgn’ janeuasess 
("Siigne", "Fair®, a 


"δοοάν 


The following infor: mation is Heguirad Ἀν Δ eh case er cand iidates δ τα ἐνὴ on 


Previcus background In intelligence work} 


6 
serene ee Fr τ τ -----.-.οθοθὃὕοὃὕθο:.:.....-.ὃ-΄-΄.-.΄ὕὕὕ .ὅ---- ....ὄᾳῳ Ὁ... 


ἢ rosidenca and forely 2ducattion 


"ἢ 
G 
d 
be 

7 


Gseupational history: (Job descriptions and dates only) 


ew Caawsa Ὁ A er 


ΣΦ ' me 


Branch Crficer Sponsoring Candidate 


Sisned: 


faaer} ᾿ : : ἜΝ, 


14-00000 


Ὁ CONFIDENTEL 


Rena, : 
' 16 June 1947 


LLMORAIQUA τὸς Deputy. Director, CIG 


ς THROUGH Chief, Personnel Division 


Subjects, Assessment-of[ 


“References; Procedures Governing Payment of Per Diem - 
᾿ and Travel, Approved Under Project 00-56 


In accordance with the above referenced procedures, it. 
is hereby requested that approval be granted for payment of 
per diem and travel for the purpose of bringing nea 
to Was ching ton for assessment. 


[ΠΊΊνε5 recently interviewed in New Orleans by 
Chief, Control Division, and Chief, Field Division, of the 
Contact’ Branch of this- drrice and ts recommended as -being 
well qualified for the Regional Vanagership of the New 
Orleans Interagency Office. It is. considered that, in view 


of the importance of the proposed position to the accomplish= 


ment of the Contact Branch riission, no final decision as to 
his employment should be made witnout the benefit of assess~ 


ment. y 
This office 4s anxious to activate the New Orleans 


Interagency Office as soon as possible and requests your _ 
approval in order that an early date for Wied 


to Washington may be made. 
A SI ae 
Va. 


Ὡ, L. SIBERT 
Brigadier General, U. &. A. 
.Assistant Director for Operations 


